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TECH VALLEY HIGH SCHOOL PROJECT SAVE POLICY
Codes of Conduct for Students, School District Employees and
Visitors to TECH VALLEY HIGH SCHOOL
Philosophy and Goals
Tech Valley High School hereby adopt the following philosophy, goals and policies:
● The mission of Tech Valley High is to provide a unique, innovative and student-centered
educational opportunity, engage students in current emerging technologies and support
the growth and economy of the region.
● Tech Valley High School is a community rooted in Trust, Respect, Responsibility and
Stewardship, because we believe these values create a place where all feel they belong, where
all are valued for what makes them unique, and where all can shine. As a member of the TVHS
community we accept my role in promoting these qualities, as follows:
○ In order to promote Trust, we will honor others’ privacy, fulfill my obligations to others
in this community, and strive to support their success.
○ In order to promote Respect, we will work hard, and try to be patient, understanding
and considerate of myself and others because we understand that nobody is perfect
and that mistakes and missteps are part of the learning process.
○ In order to promote Responsibility, we will take an active role in our own learning, and
help others do the same; we will hold others accountable for their part, and encourage
them to do the same; we will take as much interest in the good of my community as
we take in ourselves.
○ In order to promote Stewardship, knowing that we have an obligation to those who will
come after me, we will care for our space and our learning tools so that they will know
the pride we took in our school, and so they will have the same opportunities that we
had.
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PREFACE TO DISTRICT BILL OF RIGHTS AND CODE OF CONDUCT
The majority of TVHS coursework is completed through a collaborative process that teaches
students how to lead, manage and support team goals. TVHS students need to be open-minded and
ready to work with business leaders, educators and other students in a professional, collaborative
learning environment.

It is the philosophy of the staff, faculty and administration of Tech Valley High School (TVHS)
that all people be treated with respect. Our students are responsible individuals, each with rights
that deserve consideration and deference. Our students also have responsibilities to
themselves, each other and to all members of the community.
It is the policy of TVHS to foster civility in its schools and to afford all students an environment
free of discrimination and harassment.
The premise of this code of conduct is that only the consideration and protection of the rights of
all persons preserve the rights of individuals.
It is the intent of the TVHS Operating Board that this code of conduct establishes minimum
standards of behavior for students and all others who occupy, use or visit TVHS.
The Student Bill of Rights and Code of Conduct and the Code of Conduct for TVHS Property are
applicable on all TVHS grounds and premises; parking lots; land contained within the real
property boundary line of any premises owned or leased by TVHS; in all buildings, structures,
vehicles, facilities and work sites owned, operated, leased or otherwise utilized by TVHS; and at
any function sponsored by TVHS regardless of its location. School function includes a schoolsponsored extracurricular event or activity. The Student Code of Conduct also recognizes that
some behaviors which occur outside of TVHS grounds and premises may still have a harmful
effect on TVHS students at school and on TVHS programs. Where TVHS is leasing classrooms
in a component school district, the policies, rules and regulations adopted by the board of
education of that district shall apply to TVHS students, employees and visitors.
All students and employees of TVHS are expected to report violations of these codes of conduct
to a teacher, counselor, assistant principal, principal or other school personnel as appropriate.
All employees of TVHS are expected to take appropriate action in response to violations they
observe or those that are reported to them. Appropriate action may include a direct response or
reporting the alleged violation to the school administration. Students and employees must
immediately report possession of a weapon, harassment, vandalism, the use or possession of
drugs or alcohol or threats of violence on school premises or at a school sponsored event.
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NEW YORK STATE LAW
New York Codes Rules and Regulations (NYCRR Section 100.2 - Policy on School
Conduct and Discipline)
Provides that Districts must develop and adopt new codes of conduct on or before
July 1, 2001.
The new codes of conduct shall govern the conduct of students, teachers, other school
personnel and visitors to the school. The code must be developed in collaboration with
student, teacher, administrator and parent organizations and school safety personnel. The new
code is to be approved by the board of education of the school district or BOCES. The code
may be adopted only after the conduct of at least one public hearing that provides for
participation of school personnel, parents, students and the public.
The required elements of the code include:
✔ Description of appropriate and inappropriate dress, language and conduct.
✔ Requirement for civil and respectful treatment of teachers, administrators, students and
others.
✔ The appropriate range of disciplinary measures for violations of the code.
✔ The roles of teachers, administrators, school personnel and the board of education.
✔ Standards and procedures for ensuring security and safety of students and school personnel.
✔ Provisions related to removal of students from the classroom by teachers and from school
property and functions for violators of the code.
✔ Provisions prescribing a period for which a disruptive pupil may be removed from the
classroom for each incident subject to the principal making a final determination or expiration
of the period of removal.
✔ Disciplinary measures for serious incidents – those involving illegal substances, weapons,
and the use of physical force, vandalism, violation of another student’s civil rights,
harassment and threats of violence.
✔ Provision for detention, suspension and removal consistent with state and federal law.
✔ Provision for continued educational programming and activities, including “alternative
educational programs appropriate to individual student needs” for students removed from the
classroom, in detention or on suspension.
✔ Procedures for reporting and determining violations, imposing discipline and carrying out
such discipline.
✔ Provision for ensuring compliance with state and federal laws concerning students with
disabilities.
✔ Provision for notifying local law enforcement agencies of violations constituting a crime.
✔ Provision for notifying persons in parental relation of code violations.
✔ Provisions describing the circumstances in which a complaint in criminal court, a juvenile
delinquency petition or PINS petition will be filed.
✔ Circumstances under which a matter will be referred to human service agencies.
3

TECH VALLEY HIGH SCHOOL

BOARD POLICY 5000
PAGE 4

✔ Minimum suspension periods for those who are "repeatedly substantially disruptive of the
educational process” or “substantially interfere with teacher’s authority over the classroom”
or those who have committed acts of violence.
✔ A bill of rights and responsibilities of students that focus on positive student behavior;
publicized and explained to students annually.
✔ Guidelines and programs for in-service training for staff to ensure successful implementation.
✔ Provisions prohibiting discrimination and harassment against any student by students or
employees; provisions for responding to acts of discrimination or harassment; and guidelines
for educational programs for staff to promote a safe and supportive school climate and
discouraging discrimination and harassment, in conformance with the Dignity for All Students
Act.
Annual review and update of the Code and adoption by Board of Education is required.
A copy of the Code and any amendments to it must be filed with the commissioner within 30
days of adoption.
Each Board of Education or BOCES is required to ensure community awareness of its code as
follows:
✔ Provide copies to all students at a general assembly at the beginning of each school year.
✔ Mail a plain language summary of the code to all persons in parental relation at the beginning
of the school year.
✔ Provide each teacher and staff person with a copy of the code and a copy of any amendments
as soon as practicable following enactment.
✔ New teachers must be provided with a copy upon employment.
✔ Community awareness steps include the making a copy of the code available upon request.
✔ Publication of the Code of Conduct on the TVHS website.
When a decision is made to propose suspension of a student, pursuant to the Section 3214 (3),
those in parental relation must be notified in writing within 24 hours of the decision. Telephone
contact should also occur where possible. The notice shall inform those in parental relation to
their right to an immediate informal conference with the principal. This conference must take
place prior to the suspension unless “the student’s presence in the school poses a continuing
danger to persons or property or an ongoing threat of disruption to the academic process,” in
which case the conference will take place as soon after the suspension as possible.
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TVHS
STUDENT RIGHTS AND RESPONSIBILITIES

● Students have the right to pursue their education in an atmosphere that is safe and
conducive to learning, and to achieve all that they are capable of achieving.
● Students have the right to pursue a particular course of study, which is developed with
the guidance and assistance of their parents and school personnel as best meeting their
educational needs and potential.
● Students have the right to be respected as individuals.
● Students have the right to procedural due process guaranteed by the United States
Constitution and New York State Education Law prior to disciplinary action being taken
against them.
● Students have the right to freedom of speech and expression, which does not interfere
with the educational process or infringe upon the rights of others in accordance with the
United States Constitution and the laws of the United States and the State of New York.
● Students have the right to freedom from discrimination relative to participation in
curriculum offerings and extracurricular activities.
● Students have the right to have rules clearly stated, explained and distributed at the
beginning of every school year or at the start of their enrollment in TVHS.
● Students have the right to freedom from unreasonable search and seizure.
● Students with special needs have the right to have their educational needs and their
behavior evaluated on the basis of their special needs.
Student Responsibilities
● Students will conduct themselves with respect for themselves, fellow students, teachers
and others.
● Students will strive to achieve their potential in all areas.
● Students will follow the directions of the staff, faculty and administration.
● Students will fulfill all classroom and other educational obligations.
● Students will show respect for TVHS property and for the property of others.
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● Students will strive to demonstrate good conduct and positive attitude at all times in all
TVHS activities.
● Students are an integral part of the school community and have the responsibility to
conduct themselves in a way that fosters a safe school environment for themselves and
others, while at school and outside of school. Students are expected to report
inappropriate or potentially dangerous behavior to school staff and to cooperate with
school staff members.
● In the real world, people dress according to what is appropriate for the activity or job
they will be performing. As guests on the SUNY Polytechnic CNSE Campus, students
should show an awareness of our role as neighbors and guests by acting and dressing
appropriately. Such guidelines take into account the environment and interpersonal
exchanges that occur in the workplace. Tech Valley High students should dress in a
manner suitable for the activities and needs of the day. To that end, students are
expected to be aware of the school calendar and know what clothing appropriately
corresponds to the day’s activities. The four settings described below provide guidelines
for how to dress for the different kinds of activities that will be part of school life. Issues
involving attire that rise to violations of the Code of Conduct will be handled as
described therein. If attire is inappropriate, the student may be asked to change or
issued a shirt or sweatpants to cover, and parents may be contacted.
o Regular School Day Attire. Tech Valley High prides itself on trusting and
respecting its students. Students are trusted to ensure that appropriate attire is
worn at all times. Generally, attire should not be distracting, offensive or
inappropriate.In addition, there are some general guidelines for all students:
● Clothing that is overly revealing or offensive in its message is
inappropriate for the school environment.
● Pajamas are not appropriate.
● Hats and hoods are only allowed to be worn in the classroom with the
permission of the teacher unless for a medical or religious purpose.
● Students should refrain from wearing sunglasses inside the building.
● Students will wear footwear at all times.
● Workplace Attire. Some school days student work will require students to
interact with members of the public, workplace professionals, and/or
participating community members. This includes days where students
present projects, invite guests to speak or work with us, or visit
businesses, public buildings or workplace environments. Appropriate
attire on these days might be a collared shirt with khakis or more formal
attire as needed or a business-style dress or skirt, or dress pants and a
blouse. EYP Fab Lab Attire. For health and safety reasons, students
must have available every day, a pair of closed-toe shoes appropriate
for work in the Laboratory and/or the EYP Fab Lab on their feet or in their
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locker. If students do not have appropriate shoes for an activity, they may
lose credit for that day’s activity.
● Physical Education Attire. Students must be prepared with proper attire
for athletic/ fitness activities. This includes but is not limited to: clean
sneakers, t-shirts, dry-fit clothing, sweatpants, and similar type clothing.
Inappropriate clothing includes: clothing worn during the school day, opentoed shoes, and sleeveless shirts.
● Fieldwork. On certain days students will visits to the outdoors for
exploration, data collection or experimentation. Appropriate attire for
these days means wearing clothes that students are comfortable getting
dirty and that allows students to move around in easily. Sturdy,
comfortable shoes are important to wear on these days. Do not wear
shorts or sandals on field workdays, as the natural environments students
visit require coverage of arms, legs, and feet to the extent possible.
● Students are financially responsible for replacement of texts, tools,or any other TVHS or
school district property or equipment provided to them if they become damaged due to
their own negligence.
SCHOOL RESPONSE TO STUDENT BEHAVIOR
TVHS subscribes to the philosophy that student behavior management is best-focused on
behavioral change rather than punishment. Punishment merely perpetuates the misbehavior /
punishment cycle.
By enhancing anger and frustration which merely precipitates additional misbehavior. Not only
does punishment not achieve desired behavioral changes, it can harm a student’s self-concept
and reduce the student’s ability to maintain self-control over the long-term. None of these
outcomes are conducive to creating a learning environment.
The best form of behavior management advocates self-discipline. Administrators and teachers
will strive to develop a school environment that fosters the development of self-discipline in our
students.
Addressing student behavior issues is primarily the responsibility of the classroom teacher.
Consistent and fair response to student behavior issues is critical to maintaining an appropriate
learning environment. Teachers must routinely document their efforts to address student
behavior issues. When a teacher has exhausted all reasonable efforts to address a particular
student behavior without desired results, s/he should refer the student to the appropriate building
administrator.
The challenge of addressing student behavior issues in a learning environment is to develop a
school response that: encourages and allows students to accept responsibility for their actions;
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places importance on the value of maintaining academic participation and achievement; builds
positive self-image and teaches appropriate methods of dealing with problems. Students need
to know that the school response to inappropriate behavior will be fair and consistent and that
the school will hold them accountable for such behavior.
ADDRESSING STUDENT BEHAVIOR ISSUES
Any student who violates the student code of conduct shall be subject to immediate and
appropriate school response which may include one or more of the following: positive behavior
incentives, warning, reprimand, parental notification, counseling (not psychiatric counseling),
loss of privileges, compulsory restitution, temporary removal from class, suspension or exclusion
and/or police involvement in accordance with provisions and proceedings of the Education Law
and/or the Student Guidelines for adult students where applicable. School responses will be
coordinated with the student’s home school district.
Some school buildings have surveillance cameras in hallways and common areas. The school
administration may view videos while investigating a suspected violation of this Policy.
A student will not be subject to lower grades as a result of inappropriate behavior unless such
behavior is related to his or her academic performance, such as cheating on an exam, failing to
turn in homework or assigned papers or being illegally absent.
Out of school suspension is to be used judiciously and only when other responses would be
ineffective in addressing student behavior. The provisions of Section 3214 of the Education Law
shall be followed when suspension occurs.
Students returning to school after suspensions may have re-entry meetings and/or re-entry plans
that may address expectations for behaviors and/or identify safety measures, where appropriate.
Law enforcement authorities will be informed about any activity constituting a crime, including:
● Persons participating in unlawful activities in or on any TVHS building, facility, vehicle,
property, premises, or online.
● Persons threatening, planning or attempting to damage or destroy or damaging or
destroying TVHS property.
● Persons selling, offering for sale, purchasing, possessing, or using drugs, alcohol or
illegal substances in or on any TVHS building, facility, vehicle, property, premises, or
online.
● Persons or situations posing a significant threat to the health, safety or welfare of the
occupants of TVHS buildings, facilities, vehicles, property or premises.
Restorative Practices
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Restorative Practices may be utilized by TVHS academy based settings. Restorative practices
invite everyone impacted by a conflict to develop a shared understanding of both the root causes
and the effects. Restorative practices seek to address the needs of those who have been
harmed, while encouraging those who have caused harm to take responsibility. Restorative
practices emphasize the capacity of all people for healing, growth, and transformation and in this
way it encourages accountability, self-determination, healing, and interconnection.
Progressive Response to Behavior Issues
The code of conduct is designed to provide for a progressive school response to student
behavior issues. The code of conduct recognizes that certain inappropriate behavior is more
serious and presents a greater disruption to the educational process. The code describes
inappropriate behaviors in three categories and offers a range of school responses for
implementation by teachers and / or administrators for each category. This will encourage and
facilitate the application of the code to inappropriate student behavior by teachers and
administrators in proportion to the severity of the behavior. Generally, the categories are as
follows:
● Category I prohibits certain student behaviors. Teachers are primarily responsible for
addressing these behaviors with their students. Teachers are responsible for
documenting an incident and the school response, which must be consistent with the
range of responses authorized in the code of conduct for this category. Documentation
about such incidents should be sent to the building administration office to keep the
building administration informed. Forms are available in the principal administrator’s
office.
● Category II prohibits certain other student behaviors and addresses situations of repeated
Category I behavior. Teachers are primarily responsible for initiating response to such
behaviors but will introduce the guidance counselor, parents and guardians and
appropriate building administrators into the response.
● Category III prohibits certain serious or threatening behaviors and situations where a
student persists in exhibiting certain Category I and II behaviors. It also includes students
who are “repeatedly substantially disruptive of the educational process,” those who
“substantially interfere with a teacher’s authority over the classroom” or those who have
committed acts of violence. Students engaging in Category III behaviors are immediately
referred to building administrators who will confer with parents / guardians, teachers and
the student and implement an appropriate Category III school response. Students who
are “repeatedly substantially disruptive of the educational process,” those who
“substantially interfere with a teacher’s authority over the classroom” and those who have
committed acts of violence are subject to minimum periods of out of school suspension.
Corporal Punishment and Physical Restraint
TVHS does not permit the use of corporal punishment under any circumstances.
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Corporal punishment is any act of physical force against a student for the purpose of punishing
that student.
Corporal punishment is distinguished from the act of exercising reasonable physical force to
protect oneself from imminent injury, to protect another from imminent physical injury, to protect
the property of TVHS or of others from destruction,, or to restrain or remove a student whose
behavior is interfering with the orderly exercise and performance of school functions and the
educational process, if a student has refused to comply with a request to refrain from further
disruptive acts.
Some TVHS educational programs employ therapeutic programs with protocols for deescalation and physical restraints. For students in such programs, physical intervention,
including restraint, are intended to contain or control student behavior and are used only as a
safety response to behavior likely to result in physical injury to self or others. Physical
interventions are authorized when and to the extent allowed by the applicable therapeutic
program and the student’s behavior intervention plan, if any.
Reporting Requirements
By July 15 and January 15 of each year, the District Superintendent is required to file a report
with the Commissioner of Education detailing each complaint about the use of corporal
punishment, the results of the investigation of that complaint and the action, if any, taken in that
particular case. Each building principal shall maintain records related to such complaints and
shall forward copies to the District Superintendent immediately upon receipt. 8 NYCRR Sections
19.5 and 100.2 (1).
Harassment, Bullying and Discrimination Prohibited
The New York State Dignity for All Students Act finds that students’ ability to learn and to meet
high academic standards, and a school’s ability to educate its students are compromised by
incidents of harassment, bullying and/or discrimination which includes cyberbullying, taunting
or intimidation. Discrimination or harassment can take many forms and may be called labels
which tend to minimize the impact these behaviors have on students (for example, “hazing,”
“name-calling”). In fact, harassment and bullying may severely impact the targeted student,
including:
●
●
●
●
●
●
●
●

Lowered academic achievement and aspirations
Increased anxiety
Loss of self-esteem and confidence
Depression and post-traumatic stress
General deterioration in physical health
Self-harm and suicidal thinking
Feelings of alienation in the school environment
Absenteeism from school
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Harassment, bullying or discrimination may be, but isn’t limited to, being based on the targeted
student’s:
●
●
●
●
●
●
●
●

●
●
●
●
●

Actual or perceived race
Color
Weight
National origin
Ethnic group
Religion
Religious practice
Disability (physical, mental, medical impairment resulting from anatomical,
physiological, genetic or neurological conditions which prevents the exercise of a
normal bodily function or is demonstrable by medically accepted clinical or laboratory
diagnostic techniques; or having a record of such condition; or a condition regarded by
others as an impairment)
Sexual orientation (actual or perceived heterosexuality, homosexuality or bisexuality)
Gender or sex
Gender or sexual identity
Associations or friendships
Socio-economic status

It is the goal of TVHS to create school environments which recognize and promote tolerance,
respect for others, and awareness and sensitivity of harassment, bullying or discrimination,
and promotes civility among people of all kinds.
Harassment, Bullying and/or Discrimination is Prohibited
Harassment, bullying and/or discrimination of any student by another student or employees is
prohibited. Harassment, bullying and/or discrimination
creates a hostile environment by conduct or by threats, intimidation or abuse - including
cyberbullying - that either:
(1) has or would have the effect of unreasonably and substantially interfering with a student’s
educational performance, opportunities or benefits, or mental, emotional and/or physical wellbeing , including conduct, threats, intimidation or abuse that reasonably causes or would
reasonably be expected to cause emotional harm. Emotional harm in this context means
creation of hostile school environment that is so severe or pervasive as to unreasonably and
substantially interfere with a student’s education; or
(2) Reasonably causes or would reasonably be expected to cause physical injury to a student
or to cause a student to fear for his or her physical safety.
Threats, intimidation or abuse includes verbal and non-verbal actions...
Harassment, bullying and/or discrimination includes conduct that occurs:
11

TECH VALLEY HIGH SCHOOL

BOARD POLICY 5000
PAGE 12

(1) On school property;
(2) At a school function;
(3) Off school property where such acts create or would foreseeably create a risk of substantial
disruption within the school environment, where it is foreseeable that the conduct, threats,
intimidation or abuse might reach school property.
Responding to Harassment, Bullying and Discrimination
All TVHS staff members who have reasonable cause to suspect that a student has been
subjected to harassment, bullying and/ or discrimination by an employee or student on school
grounds, at a school function, or off school property where there is foreseeable risk of
disruption within school, shall promptly report such matter to the school principal or another
TVHS administrator. Any such reported matter will be investigated promptly in accordance
with TVHS policies.
Nothing in this Code of Conduct shall be construed to prohibit denial of admission into or
exclusion from a course of instruction based on a person’s gender that would be permissible
under Education Law section 3201-a or section 2854(2) (a) and Title IX of the Education
Amendments of 1972 (20 U.S.C. section 1681, et seq.) or to prohibit, as discrimination based
upon disability, actions that would be permissible under section 504 of the Rehabilitation Act of
1973.
Acts of harassment, bullying, and/or discrimination against students by students will be
addressed in accordance with the progressive discipline policies set forth in this Code of
Conduct and the Responses to Student Behaviors, set forth below. Reponses will consider the
age of the students; the nature and severity of the behavior(s); the developmental age of the
student; previous disciplinary record of the student; and the impact of the actions on the
targeted student. Responses shall be reasonably calculated to end the harassment, bullying
and/or discrimination; prevent recurrence; and eliminate the hostile environment. Measures to
correct the behavior may include: behavioral assessment or evaluation; establishment of
behavioral management plans, where appropriate; student counseling; parent conferences;
relevant learning; peer support groups; other supportive interventions.
Acts of harassment, bullying, and/or discrimination against students by a school employee will
be addressed in accordance with TVHS employment policies and applicable law.
Retaliation against any individual who, in good faith, reports or assists the investigation of
harassment, bullying and/or discrimination is prohibited.
Underlying this Code of Conduct is the philosophy that all members of the TVHS school
community be provided a safe haven for learning and growing, a secure, orderly and nurturing
environment in which to achieve their full potential. Instances of harassment or discrimination
additionally may call for building-wide remediation and education.
Training for Staff Members and Dignity Act Coordinators
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TVHS shall provide training for staff members to ensure effective implementation of school
policy on promoting a safe and supportive school climate while discouraging harassment,
bullying and/or discrimination of students by other students or staff members. Training may
take place at faculty meetings, staff meetings, at the annual orientation day, during
professional development days, on-line, among other venues and/or modalities.
Dignity Act coordinators shall be designated annually for each TVHS building or, when
applicable, educational program. Coordinators shall be trained to appropriately consult staff
and students and to provide an initial response to reports of harassment or discrimination.
Training may take place at faculty meetings, staff meetings, at the annual orientation day,
during professional development days, on-line, among other venues and/or modalities.

Reporting
Students are expected to report incidents of discrimination, harassment and bullying to a
teacher, principal, or another staff member.
All TVHS staff members are required to report incidents of discrimination, harassment and
bullying - whether directly observed or reported to them by others - to the principal, who also
acts as the Dignity Act coordinator for the building. All reports of discrimination, harassment
and bullying shall be investigated by the principal, who shall seek assistance from the Director
of Human Resources or the School Attorney as appropriate.
Material incidents of harassment or discrimination on school grounds or at school functions
shall be reported to the NYS Department of Education as required by the Commissioner of
Education.
Search and Seizure
Students may be assigned lockers or other areas in which to maintain their personal
belongings. These areas are school properties and may be searched at any time.
School officials may search a student’s personal property (including, but not limited to
backpacks, jackets, pockets) only when there is reasonable suspicion to conduct the search.
This standard is a lower standard than that required of law enforcement.
The reasonable suspicion standard requires that the search is justified at its inception and that
the scope of the search, as actually conducted, is reasonably related to the circumstances that
justified the search. A search is justified at its inception if the school officials have reasonable
grounds to suspect that the search would produce evidence that the student had violated or
was violating law or the Code of Conduct or other school rules. The scope of the search must
be related to the objectives of the search and not excessively intrusive.
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Student Right to Procedural Due Process, Generally
Students will be afforded procedural due process in all instances where student behavior in
violation of this code of conduct may result in the imposition of a school response.
Generally, such due process shall include the following:
a. The student must be given notice verbally or in writing of the specific behavior in
question and how it violates this code of conduct.
b. The student must be given the opportunity to appear informally before the person
authorized to impose a school response to the alleged behavior in order to discuss
the allegation. The student must be given an opportunity to address the allegation.
c. After consideration of all the facts, the person authorized to impose a school response
to the alleged behavior shall determine whether a school response is in order. If so,
the response shall be consistent with the range of responses prescribed for the
inappropriate behavior in the code of conduct. In determining the school response, the
following factors shall be taken into consideration: any mitigating or aggravating
circumstances surrounding the behavior; the student’s prior record of conduct; the
student’s age; the student’s intent; and other information deemed pertinent.
Student Right to Procedural Due Process, Removal from the Classroom
A teacher may remove a student from the classroom for disciplinary and non-disciplinary
reasons. Non-disciplinary removal would include a visit to the principal’s office, guidance or
counselor’s office to discuss inappropriate behavior or a “time-out” in the hallway to enable a
student to regain control or composure.
Disciplinary removal will constitute removal by a teacher from the classroom of a disruptive
student as a response to a violation of the student code of conduct. A student removed from a
classroom for disciplinary reasons shall be placed in an alternative classroom where educational
programming shall be provided. A teacher may remove a disruptive student from his / her
classroom for the remainder of the class period and up to one additional day. In the event a
teacher wishes to remove a student from the classroom the student shall be afforded procedural
due process as follows:
1. The teacher must inform the student that s/he is going to be removed from the
classroom.
2. The teacher must specifically explain to the student why s/he is to be removed.
3. The teacher must give the student an opportunity to explain or respond.
4. The teacher may then decide to remove the student from the classroom.
A teacher may remove a student who poses a danger or ongoing threat of disruption from his /
her classroom immediately. In the event of such removal, the following procedures must be
14
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followed within 24 hours of the removal:
1. The teacher must explain to the student why s/he was removed from the classroom.
2. The teacher must give the student the opportunity to provide an explanation of the
incident(s) that led to the removal.
When a teacher removes a student from the classroom, the teacher must immediately notify the
principal administrator of the school. The student must be sent to the principal’s office or an
alternative work location designated for the purpose of receiving students who have been
removed from class.
As soon as possible and no later than 24 hours after the removal, the principal must provide
telephonic and written notification to the student’s home school district and the student’s parents
or guardian of the removal and the circumstances that led to the removal. The notice must inform
the parents of their right to request an informal meeting with the principal to discuss the reasons
for the removal. Written notice must be by personal delivery, express mail or some other means
to reasonably ensure parental notification within 24 hours. If requested by the parents, the
informal meeting must be held within 48 hours of the removal. If the parents agree, the meeting
may be held at another mutually convenient time. The principal may require the teacher who
removed the student from the classroom to be present at the informal conference with the
parents.
A principal or designee may overturn a teacher’s removal of a student from the classroom upon
a finding that:
1. The charges against the student are not supported by substantial evidence;
2. The removal is in violation of the law or TVHS’s policies, regulations or procedures; or
3. The conduct warrants suspension from school pursuant to a superintendent’s hearing
(Education Law Section 3214) and such suspension will be pursued.
Such determination may be made at any time from the principal’s receipt of the student removal
form to the close of the business day following the 48-hour period for the informal conference.
A disruptive student removed from the classroom by a teacher shall be provided continued
educational programming and activities until allowed back into the classroom.
TVHS shall prescribe forms upon which each teacher shall maintain a record of all cases of
removal of a student from their classroom and upon which each principal shall maintain a record
of each removal of a student from a classroom in the school for which s/he is responsible.
No teacher may remove a student with a disability from a classroom without first consulting with
the principal or the chair of the committee on special education to ensure that such removal will
not constitute a change in placement.
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Student Right to Procedural Due Process, Suspension from School
A home school superintendent or a home school principal may suspend a student from school
for a period not to exceed five days. In the event of suspension of a student for a period not to
exceed five days, the student shall be afforded procedural due process follows:
1. The student must be verbally notified.
2. If the student denies the allegations, s/he must be provided with an explanation of the
rationale for the suspension.
3. As soon as possible and within 24 hours of the decision to propose suspension, the
TVHS principal administrator must provide telephonic and written notification to the
student’s home school district and parents or guardian of the proposed suspension
and the circumstances that led to the decision. The notice must include the specific
charges against the student and a description of the incident that led to the charges.
It shall also provide notification of the parent’s / guardian’s right to request an informal
meeting with the principal / superintendent to discuss the reasons for the suspension.
Written notice must be by personal delivery, express mail or some other means to
reasonably ensure parental notification within 24 hours.
4. If requested by the parents, the informal meeting must be held within 48 hours of the
removal. If the parents agree, the meeting may be held at another mutually convenient
time. The principal / superintendent may require the teacher who removed the student
from the classroom to be present at the informal conference with the parents. The
parents shall have the opportunity to ask questions of complaining witnesses at such
informal conference subject to procedures established by the principal /
superintendent.
5. The student shall not be suspended until after the informal conference unless the
student poses a continuing danger to persons or property or an ongoing threat of
disruption to the educational process. In such case, the notice and the informal
conference shall take place as soon as is reasonably possible after the suspension is
imposed.
6. After the conference, the parents will be provided with a written decision on the matter.
7. The parents may appeal such decision to the superintendent of schools within 5
business days.
8. The superintendent shall hear such appeal and issue a written decision regarding the
matter.
9. If the parents are not satisfied with the decision of the superintendent, they may file
an appeal with the board of education within 5 days of receipt of the superintendent’s
decision. Only upon a final decision of the board of education may the parents appeal
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a decision to the Commissioner of Education.
In the event the school response to student behavior may result in suspension of the student for
a period in excess of 5 school days, the student and his or her parents must be given an
opportunity for a hearing on reasonable notice. The notice shall advise the student of the
behavior that gives rise to the proceeding. Parents may attend the hearing and the student has
a right to be represented by an attorney, to testify on his or her own behalf, to present witnesses
and evidence and to cross-examine witnesses against the student.
Notice of such charges and hearing shall be provided to the parents / guardians of the student
by hand or by express mail or other means reasonably calculated to assure the parent receives
the notice.
The Superintendent of Schools may preside at the hearing or designate a hearing officer who
will render a recommendation to the Superintendent, which s/he is free to accept or reject in
whole or in part. The decision of the Superintendent in such matters may be appealed to the
Board of Education within 5 days in accordance with the rules and procedures established by
the Board. The Board may accept or reject the superintendent’s decision in whole or in part.
Only upon a final decision of the board of education may the parents appeal a decision to the
Commissioner of Education.
Student Right to Procedural Due Process, Students with Disabilities
General Principles and Definitions
A disciplinary change in placement shall mean a suspension or removal from a student’s current
educational placement that is either:
for more than 10 consecutive school days; or
for a period of 10 consecutive school days or less if the student is subjected to a series of
suspensions or removals that constitute a pattern because: (1) they cumulate to more than 10
school days in a school year; and (2) the length of each suspension or removal, the total amount
of time the student is removed and the proximity of the suspensions or removals to one another,
as well as other factors, create a pattern.
Placement in an interim alternative educational setting shall mean a temporary educational
placement for a period of up to forty-five school days that is different from the student’s current
placement at the time the behavior occurred. An interim alternative educational setting shall
enable the student to continue to progress in the general curriculum and to continue to receive
those special education services and modifications, including those described in the student’s
current IEP that will enable the student to meet the goals set out in his or her IEP. At the same
time, the interim alternative educational setting shall include services and modifications to
address the behavior that precipitated such placement, which are designed to prevent the
behavior from recurring.
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The duration of any suspension or removal will not exceed the amount of time that a nondisabled student would be suspended or removed for the same behavior.
Removal shall mean a removal from the student’s current educational placement for disciplinary
reasons other than a suspension, a removal to an interim alternative educational setting, or a
change in placement due to a drugs or weapons violation or expedited proceeding because of
dangerous situation.
For purposes of this section of the policy, rules and procedures, “student” refers to a student
with a disability, unless otherwise noted.
When required by law and the terms of this policy, manifestation team determinations shall be
conducted to review the relationship between the student’s disability and the behavior subject to
disciplinary action to determine if the behavior at issue is a manifestation of the disability.
Manifestation determinations shall be conducted according Federal and State laws and
regulations. Where it is determined that the behavior is a manifestation of the disability, a
disciplinary change in placement shall not be imposed, unless there is an appropriate placement
in an interim alternative educational setting.
Suspension or Removal for 5 Days or Less, Students with Disabilities
Authority to Suspend or Remove. Each building principal has the authority to order a student to
be placed into an appropriate interim alternative educational setting or another setting or to be
suspended for a period not to exceed 5 consecutive school days.
Procedures for Suspensions (5 days or less). Where a principal has imposed a suspension, the
student’s parents shall have the opportunity for an informal conference with the principal. At
such conference, the parents may ask questions of complaining witnesses, and the principal will
follow the Board’s policy and procedures for suspending non-disabled students for 5 days or
less.
Procedures for Removals. A student may be removed for 5 days or less and such removal shall
be conducted in accordance with the due process procedures applicable to such removals of
non-disabled students.
Suspensions or Removals for More than 5 Days, Students with Disabilities
Authority to Impose Suspension or Removal (more than 5 days). A superintendent of schools,
either directly or upon the recommendation of a hearing officer designated to conduct a §3214
hearing, may order the placement of a student with a disability into an interim alternative
educational setting, another setting, or suspension for up to 10 consecutive school days without
a manifestation determination conducted by the CSE. Any suspension for more than 5
consecutive school days will not be imposed unless a §3214 hearing has been conducted.

18

TECH VALLEY HIGH SCHOOL

BOARD POLICY 5000
PAGE 19

Additional Suspensions or Removals. The superintendent may order additional suspensions or
removals of not more than 10 consecutive school days in the same school year for separate
incidents of misconduct, so long as a disciplinary change in placement does not result.
Procedures for §3214 Hearings (suspensions of more than 5 days). For suspensions of more
than 5 consecutive school days, a §3214 hearing will be conducted. Similar to §3214 hearings
for non-disabled students, this hearing shall be bifurcated and conducted by the superintendent
or a designated hearing officer, and the same notification procedures for parents shall apply.
In addition, the following procedures will be followed:
·

As soon as notice is given to the student’s parents, the CSE will be requested to compose
the manifestation team which will make a manifestation determination. This request will
be withdrawn if the student is found to be not guilty or if a suspension of more than 10
days is not considered.

·

If the student is found guilty, the superintendent/hearing officer will determine if a
suspension or removal in excess of 10 consecutive school days (i.e., a disciplinary
change in placement) should be considered.
a.

b.

·

If the superintendent/hearing officer determines that a suspension or removal in
excess of 10 days should be considered, the §3214 hearing will be adjourned until
the manifestation determination is completed by the manifestation team.
i.

If the CSE determines that the student’s behavior was not a manifestation
of his or her disability, such student may be disciplined in the same manner
as a non-disabled student.

ii.

If the CSE determines that the student’s behavior was a manifestation of
his or her disability, the superintendent/hearing officer shall dismiss the
§3214 hearing (except where the superintendent/hearing officer determines
that the student should be placed in an interim alternative educational
setting).

If it is determined that a suspension or removal in excess of 10 days should not be
considered, the hearing shall proceed to the penalty phase, and referral to the CSE
for a manifestation determination will be withdrawn.

The penalty phase of the hearing will follow the procedures for §3214 hearings for nondisabled students, including the admission of anecdotal evidence of past instances of
misconduct.

Placement of Students with Disabilities in Interim Alternative Education Setting for Not
More Than 45 School Days.
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Weapons or Illegal Drugs/Controlled Substances. A superintendent may order the change in
placement of a student with a disability to an appropriate interim alternative educational setting
for up to 45 days, but not to exceed the period of suspension ordered pursuant to a §3214
hearing, where the student (1) has inflicted serious bodily injury, as defined in section 201.2(m)
of this Part, upon another person while at school, on school premises or at a school function
under the jurisdiction of TVHS, (2) carries or possesses a weapon to or at school, on school
premises, or to or at a school function under the jurisdiction of the TVHS; or (3) knowingly
possesses or uses illegal drugs or sells or solicits the sale of a controlled substance while at
school, on school premises or at a school function under the jurisdiction of TVHS.
Upon a determination that a student is guilty of the alleged misconduct at the §3214 hearing, the
superintendent or hearing officer may order a change in placement to an interim alternative
educational setting for up to 45 school days. Such placement must be determined by the CSE
and cannot exceed the length of time that a non-disabled student would be suspended for the
same misconduct under the school district’s student discipline policy. The superintendent may
order such change in placement, even where the CSE determines that the student’s behavior is
a manifestation of the student’s disability.
Dangerous Conduct An impartial hearing officer in an expedited due process hearing may order
a change in placement to an appropriate interim alternative educational setting for not more than
45 school days, if the hearing officer: (1) determines that TVHS has demonstrated by substantial
evidence that the student’s current placement is substantially likely to result in injury to the
student or to others; (2) considers the appropriateness of the student’s current placement; (3)
considers whether TVHS has made reasonable efforts to minimize the risk of harm in the
student’s current placement, including the use of supplementary aids and services; and (4)
determines that the proposed interim alternative educational setting meets requirements of 8
NYCRR 201.2(k). The impartial hearing officer may order such change in placement, even
where the CSE determines that the student’s behavior is a manifestation of the student’s
disability.
Expedited Due Process Hearings, Students with Disabilities
Expedited due process hearings shall be conducted by an impartial hearing officer under the
following circumstances: (1) TVHS requests one in order to place the student in an interim
alternative educational setting because TVHS feels that it is dangerous to keep the student in
his or her current educational setting in general or during the pendency of a §3214 hearing; (2)
the parent requests one to appeal a determination that the student’s behavior was not a
manifestation of his or her disability; or (3) the parent requests one due to any decision related
to the student’s placement.
Such expedited due process hearings shall follow the procedures required by law.
CSE Functional Behavioral Assessments and Behavioral Intervention Plans
No later than 10 business days after first suspending or removing a student with a disability for
more than 10 school days in a school year or imposing a suspension or removal that constitutes
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a disciplinary change in placement, including a change in placement to an interim alternative
educational setting, the CSE shall meet to review, develop and/or implement a functional
behavioral assessment and behavioral intervention plan in order to address the behavior that
the student is being disciplined for.
Provision of Services during Suspensions, Students with Disabilities
Initial suspension or removal for up to 10 days: If a suspension or removal for up to 10 school
days does not constitute a disciplinary change in placement, the following will occur:
● Students of compulsory attendance age will be provided with alternative instruction on
the same basis as non-disabled students.
● Students not of compulsory attendance age will be entitled to receive alternative
instruction during such suspension or removal only to the extent that alternative
instruction is provided to non-disabled students of the same age who have been similarly
suspended or removed.
Subsequent suspensions or removals for up to 10 days: If subsequent suspensions or removals
for periods of 10 consecutive school days or less, which in aggregate total more than 10 school
days in a school year (but do not constitute a disciplinary change in placement), the following
will occur:
·

Students will be provided with alternative instruction and special education services
necessary to enable the student to appropriately progress in the general curriculum and
appropriately advance toward achieving the goals set out in the student’s IEP; and

·

The building principal or superintendent shall determine, in consultation with the student’s
special education teacher, the extent to which services are necessary to enable the
student to appropriately progress in the general curriculum and appropriately advance
toward achieving the goals set out in the student’s IEP.

Disciplinary Change in Placement: During any period of suspension for more than 10
consecutive school days, and/or during any other disciplinary change in placement, the following
will occur:
·

The student will be provided with alternative instruction and special education services
necessary to enable the student to appropriately progress in the general curriculum and
appropriately advance toward achieving the goals set out in the student’s IEP; and

·

The CSE shall determine the extent to which services are necessary to enable the student
to appropriately progress in the general curriculum and appropriately advance toward
achieving the goals set out in the student’s IEP.

Placement in interim alternative educational setting: If the student has been placed in an interim
alternative educational setting for up to 45 school days because he or she has engaged in
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conduct that involves a weapon or illegal drugs/controlled substances, the CSE will determine
the services to be provided.
If the student has been placed in an interim alternative educational setting for up to 45 school
days because an impartial hearing officer has determined in an expedited due process hearing
that the student presents a threat of dangerous conduct, the impartial hearing officer will
determine the services to be provided after reviewing a proposed setting determined by school
personnel and the student’s special education teacher. Such setting will:
·

Enable the student to continue to progress in the general curriculum, although in another
setting, and to continue to receive those modifications, including those described in the
student’s current IEP, that will enable the child to meet the goals set out in that IEP; and

·

Include services and modifications to address the behavior that is subject to disciplinary
action, which are designed to prevent the behavior from recurring.

STUDENT CODE OF CONDUCT
STUDENT BEHAVIOR

CATEGORY I

Category I behavior is activity on the part of the student, which impedes orderly classroom
procedures or interferes with the orderly operation of the school and shall include the following:
● Behavior which interferes with the educational program and normal operation of the
school community.
● Inappropriate language, gestures or symbols (obscene, profane, vulgar, abusive).
● Violation of the dress code.
● Tardiness to school or class.
● Leaving class without permission.
● Excessive or offensive public displays of affection.
● Inappropriate use of the school computer network or failure to follow the Acceptable Use
Policy.
● Insubordination or disrespect, including the failure to follow the reasonable and lawful
directions of school personnel.
● Taking OTC or prescribed medications without appropriate medical authorization.
● Behavior which interferes with a student’s educational program and/or therapeutic wellbeing through the inappropriate or excessive ingestion of “energy” drinks, “power” drinks,
or muscle-enhancing drinks.
● Use of radios, headphones, multi-media devices (e.g. videos, audio recorders,
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telecommunication devices, iPods, MP3 players, handheld games, PSPs) beeper, cell
phone or other disruptive device or equipment unless used for instructional and
educational purposes under the direction of a teacher or other employee of TVHS or a
school district or unless used at a time and place designated by the building administrator
for allowed use of such devices or equipment.
SCHOOL RESPONSE
Category One behavior will usually be addressed by an individual staff member but may, at
times, require the intervention of other school support personnel.
There will be immediate intervention by the staff member who is supervising the student or who
observes the behavior.
Repeated behavior requires a parent / teacher conference; conference with the counselor and
or administrators.
The staff member will maintain a proper and accurate written record of student actions and
school response.
The range of possible school responses includes:
A warning.
Staff will discuss behavior with student.
Written behavioral agreement.
Parent / guardian contact.
Verbal or written referral to principal, counselor or social worker.
Removal from classroom for the remainder of the class period, to another location with
continued educational programming and activities when practicable. Prior to the student’s
return to the classroom the principal, in consultation with the teacher, shall determine
whether the parent shall be contacted and what additional steps should be taken to
successfully re-integrate the student into the classroom.
● Verbal reprimand.
● Reduction in classroom privileges.
● Restorative Practices, where appropriate.

●
●
●
●
●
●
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CATEGORY II
STUDENT BEHAVIOR
Behavior, overt or otherwise, whose frequency or seriousness tends to disrupt the
learning climate of the school shall include:
● Repeated incidents of Category I prohibited behavior.
● Abusive or hateful language, gestures or symbols involving the use of slurs
regarding ethnicity, disability, religion, race, sexual orientation or physical condition
of another.
● Any form of sexual harassment.
● Leaving school and/or school grounds without permission.
● Use or possession of obscene or offensive materials.
● The possession, smoking or other use of any tobacco or nicotine product (including
but not limited to cigarettes, cigars, electronic cigarettes, E-cigarettes, vaporizers,
chewing tobacco) at any time of day on school property including all school
grounds, facilities, vehicles or property or at any school sponsored activity.
● Possession or use of matches, lighters or any incendiary device.
● Inappropriate use of the school computer network or failure to follow the
Acceptable Use Policy resulting in more serious harm to students, TVHS
resources, or the TVHS Network.
● Unauthorized driving or riding to or from school premises, facilities or property.
● Violation of school parking or driving regulations.
● Unauthorized retail activities or bartering.
● Possession, use or flying of any drone or radio-controlled device on or over school
grounds except as may be authorized in advance by the principal.
● Possession of a knife or blade that is other than a dangerous weapon (see
Category III, below).

SCHOOL RESPONSE
The school response to Category II prohibited behavior shall include one or more of the
following:
A teacher may initiate a meeting with the student and his / her guidance counselor to
discuss the situation. Teachers must notify the building administrator and the student’s
parent / guardian.
The building administrator may initiate an investigation of the allegation and confer with
staff on the appropriate school response, which shall be based upon, among other
relevant factors, a threat assessment (see the BOCESWide School Safety Plan, Policy
7-100).
24

TECH VALLEY HIGH SCHOOL
POLICY 5000

BOARD
PAGE 25

The building administrator may meet with the student and confer with his / her parent /
guardian about the student’s conduct and resulting school response.
The building administrator will maintain a proper and accurate written record of student
behaviors and school response.
The range of possible school responses includes:
● Written behavioral agreement.
● Parent conference.
● Written referral to guidance counselor and/or school social worker and/or school
psychologist.
● Reduction of privileges
● Referral to administration.
● Home school contact.
● Restorative practices, where appropriate.
● In school suspension.
● Out of school suspension.
● Removal from work-based learning internship site
● A teacher may remove a “disruptive student” from the classroom, for a period not
to exceed one day, to another location with continued educational programming
and activities when practicable. Prior to the student’s return to the classroom the
principal, in consultation with the teacher, shall determine whether the parent shall
be contacted, whether suspension is warranted, and what additional steps should
be taken to successfully re-integrate the student into the classroom.
● In any instance where a knife, blade, matches, lighter, incendiary device or other
prohibited item is obtained from a student, the administrator shall either turn the
object over to law enforcement, if called, or maintain the object in the office until
the parent or guardian takes possession of it.
CATEGORY III
STUDENT BEHAVIOR
Category III behavior is demonstrated when a student shows no sign of modifying
prohibited behavior after having been requested to do so by school personnel. Such
behavior also includes that which constitutes academic dishonesty and misconduct or
poses a direct threat to the emotional and physical well being of others, or is in violation
of the law. Category III prohibited behavior includes:
● Chronic incidents of Category I behavior and repeated or chronic incidents of
category II behavior.
● Exposure of the private parts of the human body.
● Illegal gambling in or on school premises or property.
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● Selling, using, possessing, or sharing obscene materials.
● Making false or misleading statements about another individual or group of
individuals.
● Discrimination or harassment based upon race, sex, religion, national
origin,
disability, sexual orientation or physical condition.
● Hazing, including intentional or reckless acts directed against another for the
purpose of obtaining or maintaining membership on a team or in a club, activity
or organization sponsored by TVHS.
● Lying to school personnel during an inquiry or investigation.
● Forgery.
● Academic dishonesty and misconduct, including plagiarism, cheating and
alteration of academic records.
● Use or attempted use of physical force on another person.
● Stealing, larceny or petty theft.
● Trespassing (entering or remaining on school property without authorization,
license or invitation).
● Possession and/or transfer of firearms or dangerous weapons in or on
school
premises, facilities, vehicles or property. Dangerous weapons
include any
rifle, shotgun, pistol, revolver, other firearm, dangerous
chemicals,
explosives, any object capable of firing a projectile, the frame
or receiver of
any weapon, firearm muffler or silencer, any explosive
device, blade in
excess of 2 and ½ inches, or any other instrument
capable of inflicting bodily
harm.
● Possession of what appears to be a weapon.
● Speeding or reckless driving on school premises or property.
● Vandalism or destruction of private or public property.
● Sale, attempted sale, or gift of legal prescription medications to another.
● Use (including but not limited to inhalation, smoking, ingesting, “vaping”),
possession, sale, attempted sale or attending school under the influence of illegal
drugs, alcohol, any synthetic cannabinoid, any unauthorized controlled
substances, or any other substance used to intoxicate.
●
● Possession, sale or attempted sale of substances represented to be illegal drugs,
alcohol or other controlled substances.
● Possession of pipes or paraphernalia associated with controlled
substances.Assault or battery.
● Violent behavior of any kind or the threat of such behavior.
● Harassment, intimidation, bullying in any form, threats or threatening language.
● Cyber bullying of another student or staff member, including but not limited to
threats, regardless of the location or site where communication is initiated.
● “Sexting” or any lewd or obscene electronic transmission, whether initiated or
received at a TVHS facility or elsewhere.
● Electronic transmission to another student or staff member of violent images,
whether initiated or received at a TVHS facility or elsewhere.
● Threats or perceived threats of harm to the school or students including but not
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limited to verbal threats, written threats, electronically transmitted threats
(including but not limited to depictions of weapons) whether initiated or received at
a TVHS facility or elsewhere..
Any intentional and unauthorized physical or electronic contact with another to
intimidate or cause physical or emotional harm.
Creating false emergency alarms.
Failing to comply with emergency directions or procedures.
Endangering the health, safety or welfare of another.
Use of social media applications in a disruptive manner (for example, yikyak;
whisper; kick).
Failing to comply with behavior requirements of the student’s work-based learning
internship site.

Category III behavior also includes students who are “repeatedly substantially disruptive
of the educational process,” those who “substantially interfere with a teacher’s authority
over the classroom,” those who substantially interfere with staff authority or those who
have committed acts of violence.
SCHOOL RESPONSE
The school response to Category III prohibited behavior shall include one or more of the
following:
The building administrator will investigate the allegations and consult with staff as to the
appropriate consequences if the allegations are supported by substantial and credible
evidence. The school response shall be based upon, among other relevant factors, a
threat assessment (see the BOCES-Wide School Safety Plan, Policy 7-100).
The building administrator will meet with the student and confer with the parent / guardian
about the student’s conduct and the resulting school response.
The building administrator will maintain a proper and accurate written record of student
behavior and school response.
Unless otherwise provided by law, the range of possible school responses may include:
▪
▪
▪
▪
▪
▪

In-school suspension.
Out of school suspension.
Conference with home school
principal.
Mediation.
Restitution.
Loss of privileges.

▪
▪
▪
▪
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Confiscation of contraband.
Removal
from
work-based
learning internship site.
Recommend Persons in Need of
Supervision (PINS) Diversion.
A teacher may remove a
“disruptive student” from the
classroom for a period not to
exceed one day to another
location
with
continued
educational programming and
activities when practicable. Prior
to the student’s return to the
classroom the principal, in
consultation with the teacher,
shall determine whether the
parent shall be contacted,

▪

▪

whether suspension is warranted,
and what additional steps should
be taken to successfully reintegrate the student into the
classroom.
In any instance where a firearm,
dangerous weapon, or any
prohibited object is obtained from
a student, the administrator shall
either turn such object over to law
enforcement, if called, or maintain
the object in the office until the
parent
or
guardian
takes
possession of it.
Expulsion.

● Minimum Periods of Out of School Suspension: Act(s) of violence – minimum 5
days out of school suspension
● Weapons on school property - minimum one-year out of school suspension
(subject to superintendents hearing and determination by home school district).
● Development of a written school safety plan, when appropriate, describing
student’s expectations upon return from out of school suspension.
Additionally, unless otherwise provided by law, the school response may include:
ofSupervision (PINS) Diversion.
● Recommend Persons in Need
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CODE OF CONDUCT FOR PERSONS ON TVHS PROPERTY
The primary purpose of TVHS is to provide an optimal environment for learning and
education. Integral to that purpose is the maintenance of an environment that establishes
a model of civility and respect in the interactions of individuals and serves as a
constructive model for our students. Any action by an individual or group that is
inconsistent with this purpose or is aimed at disrupting, interfering with, or delaying the
educational process, or any action having such effect, is hereby declared to be in violation
of Board policy.
Additionally, the Board also has a responsibility to protect school property. TVHS shall
take any and all legal action to prevent the damage or destruction of TVHS property. In
addition, TVHS will also seek restitution from, and prosecution of, any person or persons
who willfully damage school property.
It is not the intent of this policy to limit or inhibit freedom of speech or freedom to assemble
peaceably. Free inquiry and free expression are indispensable to the objectives of a
school district, and is a fundamental feature of our national life. The sole purpose of this
policy, and of such rules and regulations as may be required to implement it, is to prevent
abuse or inhibition of the rights of others and to maintain the educational enterprise and
public order on school premises and property.
These rules govern the conduct of students, faculty and other staff, licensees, invitees,
and all other persons upon property of TVHS, and any other premises or property under
the control of TVHS and used in its teaching programs and activities, and in its
administrative, cultural, recreational, athletic, and other programs and activities.
Any use of the buildings and grounds under the control of TVHS must be preceded by
notification of the following information: location of fire exits; form of notification of the
need to exit (e.g.. alarm, announcement etc.); reminder of the need to exit in a calm and
orderly manner and prohibition on parking of motor vehicles in designated fire lanes or
spaces for the disabled.
Individuals on or entering TVHS school grounds or buildings may be under electronic
video surveillance.
PROHIBITED BEHAVIOR
No person, acting either alone or in concert with others, shall:
1. Intentionally cause physical injury to any other person or threaten to do so.
2. Physically restrain or detain any other person, nor remove such person from any place
where she/he is authorized to remain;
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3. Intentionally damage or destroy property of TVHS or property under its jurisdiction, or
the property of an administrator, teacher or other officer or employee of TVHS or
remove or use such property without authorization;
4. Enter into the school building or premises or any private office of an administrative
officer, member of the faculty, or staff member without permission;
5. Enter and remain in any school building, facility or premises for any purpose other
than authorized uses or in a manner obstructing its authorized use by others;
6. Remain in any school building, facility or premises after it is normally closed, without
authorization by TVHS;
7. Fail or refuse to leave any school building, facility or premises after being requested
to do so by an authorized administrative officer, member of the faculty, or staff
member;
8. Fail to comply with written or verbal direction to sign a visitor’s log, be issued a visitor’s
pass, or to fail to conform with any other security measures upon entry to any school
building, facility or premises.
9. Obstruct the free movement of persons or vehicles in any school building, facility or
premises;
10. Disrupt or prevent the peaceful and orderly conduct of classes, lectures, and
meetings, or deliberately interfere with the freedom of any person to express her/his
views, including invited speakers in any school building, facility or premises;
11. Possess any rifle, shotgun, pistol, revolver, or other firearm, knife or blade, or a device
intended for use as a weapon, in any school building, facility or premises, without the
express written authorization of the Superintendent of Schools;
12. Incite others to engage in or commit any prohibited conduct with specific intent to
procure them to do so;
13. Engage in smoking, use any tobacco product, electronic cigarettes (“e-cigarettes,”
“vaping” ) overtly display any tobacco product, or sell any tobacco product on school
property including all school grounds, facilities, vehicles or property or at any school
sponsored activity.
14. Use, consume, sell, distribute, under the influence of, or offer for sale alcoholic
beverages;
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15. Possess, use, consume, sell, distribute or offer for sale, distribution, use or
consumption illegal drugs or controlled substances without written authorization of a
physician, or under the influence of illegal drugs or controlled substances;
16. Use, possess, wear or in any way depict or demonstrate obscene materials or engage
in or present obscene conduct or behavior. The term "obscene" refers to verbal,
written, graphic, pictorial, and other means of presenting materials, when such
materials violate generally accepted social and community standards. Obscene
material appeals to prurient interest, is utterly without redeeming social importance,
goes beyond customary limits of candor in description or representation, is
characterized by patent offensiveness and is pornographic, indecent, vulgar and
salacious;
17. Park a motor vehicle in any fire lane or other no parking zone or park in any parking
space designated for use by the disabled without a valid permit visibly displayed on
or in the vehicle.
18. Use or display inappropriate language, gestures or symbols (obscene, profane,
vulgar, abusive).
19. Engage in excessive or offensive public displays of affection.
20. Use or display abusive or hateful language involving the use of slurs regarding
ethnicity, disability, religion, race, sexual orientation, perceived sexual orientation or
physical condition of another.
21. Engage in any form of sexual harassment or any harassment prohibited by this policy
(see “Discrimination and Harassment Prohibited”).
22. Engage in discrimination as prohibited by this policy (see “Discrimination and
Harassment Prohibited”).
23. Otherwise engage in any behavior which interferes with the educational program.
PENALTIES AND PROCEDURES
A person who shall violate any of the provisions of these rules shall be subject to the
following penalties and procedures:
If a visitor (member of the public, licensee) her/his authorization to remain upon the
grounds or other property shall be withdrawn and she/he shall be directed to leave the
premises. In the event of failure to do so, she/he shall be subject to removal from the
premises by law enforcement officials.
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If a trespasser (one without authorization or invitation) she/he shall be subject to removal
from the premises by law enforcement officials.
If a student she/he shall be subject to disciplinary action as the facts of the case may
warrant. This may include suspension, probation, loss of privileges, reprimand, or
warning, as prescribed by Section 3214 of the Education Law of the State of New York
and the policies, rules and regulations of TVHS. She/he shall also be subject to removal
from the premises.
If a tenured faculty member, she/he shall be subject to ejection, warning, reprimand,
suspension, or other disciplinary action or combination of such actions, as prescribed by
and in accordance with Section 3020-a of the Education Law.
If a staff member in the classified service of the civil service, she/he shall be subject to
the penalties and procedures prescribed in Section 75 of the Civil Service Law, where
applicable, or such other penalties allowed by law or negotiated by the parties and be
subject to ejection.
If an officer or administrator, s/he shall be subject to ejection, warning, reprimand,
suspension, other disciplinary action or a combination of such actions as provided by law,
an individual employment agreement.
If a staff member other than those described above, she/he shall be subject to dismissal,
suspension without pay, or censure, and be subject to ejection.
Enforcement Program
The District Superintendent shall be responsible for enforcement of these rules, and
she/he shall designate the other personnel who are authorized to take action in
accordance with such rules when required or appropriate to carry them into effect.
In the case of any apparent violation of these rules by such persons, which, in the
judgment of the Superintendent or her/his designee, does not pose any immediate threat
of injury to person or property, such school official may make reasonable effort to learn
the cause of the conduct in question and to persuade those engaged therein to desist
and to resort to permissible methods for the resolution of any issues that may be
presented. In doing so such school official shall warn such persons of the consequences
of persistence in the prohibited conduct, including their ejection from any District
properties where their continued presence and conduct is in violation of these rules.
In any case where violation of these rules does not cease after such warning, and in other
cases of willful violation of such rules, the Superintendent or her/his designee shall cause
the removal of the violator from any premises which she/he occupies in such violation or,
if appropriate, make recourse to police authorities, or both.
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The Superintendent or her/his designee may apply to the public authorities for any aid
that she/he deems necessary in causing the ejection of any violator of these rules and
she/he deems necessary in causing the ejection of any violator of these rules, and she/he
may request the school attorney to apply to any court of proper jurisdiction for an
injunction to restrain the violation or threatened violation of these rules.
RESPONSIBILITIES OF THE SCHOOL COMMUNITY
Board of Education and Superintendent of Schools
The District Superintendent and Board of Cooperative Educational Services shall provide
full support to the administration and staff charged with the responsibility for implementing
and administering this Code of Conduct. Administration of this Code of Conduct shall at
all times, be consistent with the policies of TVHS and the laws of the State of New York
and the United States of America.
Administrator and Faculty
Administrators and faculty shall:
● Provide information about this code of conduct and associated procedures to
parents, students, home school districts and the community.
● Support and enforce this code of conduct and implement prescribed procedures
and school responses in a reasonable, fair and consistent manner.
● Protect and uphold the rights of students, parents, faculty, and community in all
matters related to student behavior.
● Promptly notify parents of student behavior that is inconsistent with this code of
conduct.
● Seek educational approaches to addressing student conduct issues in an effort to
promote positive and constructive behavior that enhances learning, citizenship and
mutual respect in the TVHS community.
● Periodically review and evaluate this code of conduct as it relates to community
and school goals.
All TVHS Staff Members
All TVHS staff members shall wear SUNY Polytechnic Institute identification badges at
all times while in TVHS instructional facilities. TVHS shall provide all staff members with
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identification badges at no charge.
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Parent(s) / Guardian(s)
The support of parents and guardians of students is critical to encouraging and achieving
positive behavior by students in the school environment. Parents and guardians are
asked to take this responsibility seriously and to fulfill it as follows:
● Be aware and supportive of the student code of conduct and the rights and
responsibilities of students and their families.
● Discuss the student code of conduct with students and reinforce the importance of
compliance as a way to enrich the educational and social experiences of all
students.
● Be an active participant in the efforts of TVHS administrators, faculty and students
to resolve student behavior issues.
● Participate in efforts to evaluate the effectiveness of this code of conduct and make
suggestions for improvements.
● Monitor student attendance at school, ensuring that it is regular and punctual and
that all absences are properly excused as required by New York State Law.
● Accept their financial responsibility for texts, tools, locks or any other TVHS
equipment assigned to the student.
Student(s)
Each student of TVHS shall:
● Achieve an understanding of the student code of conduct and associated
procedures.
● Comply with the code of conduct at all times.
● Seek help from teachers and school administrators in resolving questions about
the requirements of the code of conduct or to discuss issues that might lead to
behavior problems
● Accept responsibility for personal behavior at all times.
● Assist teachers and administrators in maintaining the school environment as a safe
haven for learning by reporting any behavior that may disrupt learning or threaten
the safety of the school community.
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GUIDELINES FOR DISTRIBUTION OF AND EDUCATION ABOUT THE CODE OF
CONDUCT
To ensure school community awareness of this Code of Conduct, the District
Superintendent shall direct appropriate staff members to:
✔ Provide plain language copies to all students at a general assembly at the beginning
of each school year and to new students upon enrollment.
✔ Post a copy on the TVHS website.
✔ Mail a plain language summary of the code to all persons in parental relation at the
beginning of the school year.
✔ Provide each teacher and staff person with a copy of the code and a copy of any
amendments as soon as practicable following enactment.
✔ New teachers must be provided with a copy upon employment.
✔ Community awareness steps include the making a copy of the code available upon
request.
✔ Advise students at a general assembly at the beginning of each school year and to
new students after enrollment of the expectations for their behavior as set forth in the
Code of Conduct.
PROVISIONS FOR ANNUAL REVIEW AND REVISION OF THE CODE OF CONDUCT
A TVHS Code of Conduct and School Safety Committee shall be established by the
principal to conduct an annual review and make recommendations concerning this code
of conduct.
The recommendations will be reviewed and the District Superintendents will determine
whether to make a recommendation to the TVHS Operating Board concerning the student
code of conduct.
A copy of the recommendations will be maintained on file with the Clerk of the Board and
shall be available for review by any interested individual(s).
ADOPTED: 11/22/2019
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