Tech Valley High School Operating Board
A joint venture of Tech Valley High School and Capital Region BOCES

DATE: November 17,

Regular Meeting Agenda
2022 @ 6:15 PM

LOCATION: Tech Valley High School
SUNY Polytechnic Institute - College of Nanoscale Science and Engineering
246 Tricentennial Drive, Albany, New York 12203

Executive Officers:

Members:

Dr. Gladys I. Cruz, Questar Il BOCES
Ms. Anita Murphy, Capital Region BOCES

John Bergeron, Edmund Brooks, Nancy delPrado, Joseph Garland, Nadine Gazzola,
John C. Hill, Lynne Lenhardt, John Phelan, Heather Soroka, Frank Zwack

1. Regular Meeting

Called to Order

2. Approval of the
Agenda & Waive
72 Hour Notice

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the agenda as
presented, and to waive the 72-hour notice to add items to the agenda by unanimous
resolution.

3. Recognition of
Visitors

4. Communications

a) Discussion of the purchase & use of BoardDocs
b) Our next Board Meeting will be held on Thursday, January 26, 2023

5. Approval of the
Prior Meeting
Minutes

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the Minutes
from the September 29, 2022 Reorganization and Regular Board Meeting.

6. Privilege of the
Floor

7. PERSONNEL

a. Appointment(s)

Name Position Effective  Certification Appointment Tenure Probatlonary Annual Benefits
Type Area Period Salary
Teacher, 10/11/22 Reg. Sub. N/A N/A $60000.00 N/A
Sean Regular - ELA Maternity/ child
O'Brien 9 (Permanent) y

Substitute 01/20/23 rearing leave

8. BUSINESS

a. Internal Claims Auditor Report
BE IT RESOLVED: that the Tech Valley High School Operating Board accepts the Internal
Claims Audit Reported dated September through October, 2022.

b. Treasurer’s Report
BE IT RESOLVED: that the Tech Valley High School Operating Board approved the
Treasurer’'s Report dated October 31, 2022.




c. Acceptance of Donation(s)
BE IT RESOLVED: that the Tech Valley High School Operating Board hereby accepts the
following donations in accordance with Tech Valley High School Policy No. 2090:

NONE

d. TVHS NewTech Network Contract Extension 2022-2024

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the extension of
the membership with NewTech Network effective July 1, 2022 through June 30, 2024 for a total
amount of $24,260.

e. TVHSTA, TVHSSA Memorandum of Agreement 2022-2024

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the
Memorandum of Agreement between Questar Ill (Rensselaer, Columbia, Greene Counties
BOCES, Capital Region BOCES (Albany, Saratoga, Schenectady, Schoharie Counties) and
Tech Valley High School Teachers Association, NYSUT (“TVHSTA”) and Tech Valley High
School Support Association, NYSUT (“TVHSSA”) effective July 1, 2022 through June 30, 2024.

9. POLICIES

Board Policies
BE IT RESOLVED: that the Tech Valley High School Operating Board conducts a first reading
of the following policies:

Student Records
Time Out Room

Policy # 5500 (Revised)
Policy # 5900 (New)

BE IT RESOLVED: that the Tech Valley High School Operating Board conducts a second
reading and adoption of the following policies:

Code of Conduct
Attendance

Policy # 5000 (Revised)
Policy # 5100 (Revised)

10. OTHER

NONE

11. Principal’s
Report

12. District
Superintendents’
Reports

13. Board
Discussion

14. Summary
Actions

15. Adjournment of
Regular
Meeting




Tech Valley High School Operating Board
A joint venture of Questar 11l BOCES and Capital Region BOCES

Reorganization Meeting Minutes — September 29, 2022
A Regular Meeting of the Tech Valley Regional Technology Institute (Tech Valley High School), a joint venture of the Board of Cooperative
Educational Services of Albany-Schoharie-Schenectady-Saratoga Counties, 900 Watervliet-Shaker Road, Albany, New York, and the
Board of Cooperative Educational Services of Rensselaer-Columbia-Greene Counties, 10 Empire State Boulevard, Castleton, New York,
was held on September 29, 2022 at the Tech Valley High School, SUNY Polytechnic Institute, College of Nanoscale Science and
Engineering, 246 Tricentennial Drive, Albany, New York 12203. The meeting was called to order at 6:15 p.m. by President Brooks.

Edmund Brooks, Joseph Garland, Nadine Gazzola,
John C. Hill, Lynne Lenhardt, John Phelan, Heather Soroka, Frank Zwack

PRESENT Mr. Harry Hadjioanou: Questar Il BOCES Deputy Superintendent, Lauren Gemmill:
Capital Region BOCES Acting DS, Robin Emanatian, Board Clerk
John Bergeron, Nancy delPrado
ABSENT Dr. Gladys | Cruz: Questar 1l BOCES DS, Anita Murphy: Capital Region BOCES DS
STAFF Amy Hawrylchak, Principal/CAQO: Joined Virtually
GUESTS \'\//IVEirr]r(iIgagshley, Mike Buono, Danielle Hemmid, Bethany Centrone, James Tardy, Jen
Reorganization Called to Order and Pledge to the Flag by Mr. Harry Hadjioannou @ 6:15PM
Meeting
Appointment of Board | Recommended that Robin L. Emanatian of Questar Ill BOCES be and hereby is
Clerk appointed Clerk of the Board of Tech Valley High School, to serve at the pleasure of the

Board for the year ending June 30, 2023 or until a successor is chosen.
1- Member Lenhardt 2- Member Zwack Motion Carried: 8 Yes / 0 No

Resignation of Board
Members (No
resolution)

The Tech Valley High School Operating Board recognizes, with regret, the resignation
of members Kevin Kutzscher and Lynn Clum.

Addition of Board
Members and
Administration of
Oaths of Office
(No resolution)

The Tech Valley High School Operating Board welcomes newly appointed members
Nadine Gazzola (Taconic Hill CSD) and Heather Soroka (Watervliet CSD) to serve
terms effective July 1, 2022 through June 30, 2025 and oaths of office will be
administered by the board clerk.

Welcome of Extended
Current Board
Members and
Administration of
Oaths of Office

(No resolution)

The following board member terms have been extended by their respective BOCES to
continue serving the Tech Valley High Operating Board and the board recognizes their
continued services and oaths of office will be administered by the board clerk.

John Bergeron (July 1, 2022-June 30, 2025)
Edmund Brooks (July 1, 2022-June 30, 2025)
Nancy delPrado (July 1, 2022-June 30, 2025)
Joseph Garland (July 1, 2022-June 30, 2025)
John C. Hill (July 1, 2022-June 30, 2025)
Lynne Lenhardt (July 1, 2022-June 30, 2025)
John Phelan (July 1, 2022-June 30, 2025)

( )

Frank Zwack July 1, 2022-June 30, 2025




Election of President

Recommend that the board members of the Tech Valley High School Board nominate
Edmund Brooks as Board President for the ensuing year.

Nominations Closed

Recommend that the board members of the Tech Valley High School Board elects
Edmund as Board President to serve at the pleasure of the Board for the year ending
June 30, 2023 or until a successor is chosen.

1- Member Zwack 2- Member Phelan Motion Carried: 8 Yes / 0 No
The Oath of Office administered by Robin Emanatian, Clerk of the Board, to the
President.

Election of Vice
President

Recommend that the board members of the Tech Valley High School Board nominate
John Phelan as Board Vice President for the ensuing year.

Nominations Closed

Recommend that the board members of the Tech Valley High School Board elects John
Phelan as Board Vice President to serve at the pleasure of the Board for the year
ending June 30, 2023 or until a successor is chosen.

1- Member Brooks ~ 2- Member Lenhardt Motion Carried: 8 Yes /0 No

The Oath of Office administered by Robin Emanatian, Clerk of the Board, to the Vice
President.

BY CONSENT

Authorization for Board
Members to Attend
Conferences /
Reimbursement of
Approved Expenses
Associated with Duty
Performance

Recommend that the board members of the Tech Valley High School Board may attend
conferences and shall be reimbursed for all expenses related to such conference that
are incurred while discharging the duties of a board member when not reimbursed by
the respective BOCES boards, within budgetary allotments and subject to General
Municipal Law 77-b.

Authorization of
Executive Officers to
Approve Staff
Conference
Attendance /
Reimbursement of
Approved Expenses
Associated with Duty
Performance

Recommend that the Executive Officers of the Tech Valley High School Board shall be
authorized to approve conference attendance and expenses associated with discharge
of duties at board expense within the budgetary allotments and subject to General
Municipal Law 77-b.

Authorization to
Establish Petty Cash
Account

Recommend that the Tech Valley High School be authorized to establish a Petty Cash
Account in the amount of $100.

Appointment of Board
Treasurer

Recommended that Andrea Norton of Capital Region BOCES be and hereby is
appointed Treasurer of the Tech Valley High School and Central Treasurer of the Petty
Cash Account, to serve at the pleasure of the Board for the year ending June 30, 2023
or until a successor is chosen.

Designation of Internal
Auditor Services

Recommend that Questar lll BOCES is designated to provide Internal Audit Services for
the Board of Tech Valley High School, pursuant to Section 1950 of the Education Law
for the ensuing year ending June 30, 2023, or until a successor is chosen.




Designation of

Recommend that Capital Region BOCES is designated to provide Purchasing Agent

Purchasing Agent & and Claims Auditor Services for the Board of Tech Valley High School, both pursuant to
Claims Auditor Section 1950 of the Education Law for the ensuing year ending June 30, 2023, or until
Services a successor is chosen.

Administration of The Oath of Office will be administered by Robin Emanatian, Clerk of the Board, to the
Oaths of Office newly appointed officer(s).

Designation of Recommend that TD Bank is hereby designated as the official depository for the Tech
Depository Valley High School.

Designation of Official | Recommend that the official newspapers of Capital Region BOCES and Questar |l
Newspapers BOCES are hereby designated as the official newspapers for the Board of Tech Valley

High School.

1- Member Lenhardt

CONSENT ITEMS ABOVE
2- Member Zwack Motions Carried: 8 Yes / 0 No

Adjournment of
Reorganization
Meeting

1- Member Garland 2- Member Phelan Motion Carried: 8 Yes / 0 No




Operating Board

Regular Meeting Minutes

DATE: September 29, 2022

LOCATION: Tech Valley High School
SUNY Polytechnic Institute - College of Nanoscale Science and Engineering
246 Tricentennial Drive, Albany, New York 12203

District Superintendent:
District Superintendent:

Dr. Gladys I. Cruz, Questar Il BOCES
Ms. Anita Murphy, Capital Region BOCES

Regular Meeting
Called to Order

Meeting called to order by President Brooks at 6:22 PM

Public Hearing on
Policy #5000
Student Code of
Conduct

The meeting opened with a public hearing on the Student Code of Conduct. Notice of the
hearing was posted to the website, notices were emailed and published in the official
newspapers of Capital Region and Questar Il BOCES.

There were no changes to the Code of Conduct.

Hearing no public comments, the public hearing was closed at 6:24 pm.

Approval of the
Agenda & Waive 72
Hour Notice

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the agenda as
presented, and to waive the 72-hour notice to add items to the agenda by unanimous
resolution.

1- Member Garland 2- Member Phelan Motion Carried: 8 Yes / 0 No

Recognition of
Visitors

Communications

a) Discussion of the purchase & use of BoardDocs
b) NYSSBA Convention October
b) Our next Board Meeting will be held on Thursday, November 17, 2022

Approval of the
Prior Meeting
Minutes

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the Minutes
from the May 26, 2022 board meeting.
Motion Carried: 8 Yes / 0 No

1- Member Garland 2- Member Zwack

Privilege of the Floor

NONE




a. Appointment(s)

1. Per Diem Substitutes

Name Dates Position Rate
Megan Maribito ~ 09/01/2022-06/30/2023 Teacher  $125/day
Alan Weloth 09/01/2022-06/30/2023 Teacher  $125/day
2. Certified Staff
Name: Caryn Anderson
Position: Teaching Assistant (1.0 FTE, 10 month)
Effective: 9/1/2022
Certification: Teaching Assistant Level 3
Type of Appointment: Full Time Probationary
Tenure Area: Teaching Assistant
Probationary Period: 9/1/2022 — 8/31/2026 (4 years)
PERSONNEL Annual Salary: $30,000
Benefits: As set forth in the TVHS Teacher Association agreement
3. Classified Staff
Name: Christine Futia
Position: Cleaner - Part-time (.60 FTE, 10 month)
Effective: 9/1/2022 — 6/30/2023
Type of Appointment: Part-time - Probationary Civil Service
Probationary Period: 9/1/2022 — 8/31/2023 (1 year)
Annual Salary: $41,000 (to be prorated based upon .60 FTE)
Benefits: As set forth in the TVHS Benefits policy
(prorated based upon FTE)
1- Member Hill 2- Member Gazzola Personnel Motions Carried: 8 Yes /0 No
a. Internal Claims Auditor Report
BE IT RESOLVED: that the Tech Valley High School Operating Board accepts the Internal
Claims Audit Reported dated May through July, 2022.
b. Treasurer’s Report
BE IT RESOLVED: that the Tech Valley High School Operating Board approved the
Treasurer’s Report dated June 30, 2022.
c. Appointment of Directors to the Tech Valley School Foundation Inc.
Name Original Appointment  Term Office
BUSINESS
Mr. Dale Thuillez 9/13/2007 9/30/2022 —9/30/2025 Chairman & President
Robert Altman 2/1/2020 9/01/2022 —9/30/2025 Director
Matthew Wade 2/1/2020 9/01/2022 —9/30/2025 Director

d. Acceptance of Donation(s)
BE IT RESOLVED: that the Tech Valley High School Operating Board hereby accepts the
following donations in accordance with Tech Valley High School Policy No. 2090:

NONE




e. Surplus Equipment

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the following
surplus equipment be sold to Capital Region BOCES in the amount of its current value of
$9,074.55.

ITEM Quantity Condition
QUAD CAMERA FOR WEBEX 2 Obsolete
MICROPHONE TRANSMITTER 1 Obsolete
AUTO-SWITCHER & HDMI OVER CAT EXTENDER 400 1 Obsolete
43INTV 1 Obsolete
1 Obsolete

MOBILE CART FOR INTERACTIVE BOARD

f. TVHS Intermunicipal Agreement

BE IT RESOLVED: that the Tech Valley High School Operating Board approves the TVHS
Intermunicipal Sharing Agreement Third Amendment by and between The Board of Cooperative
Educational Services of Rensselaer-Columbia-Greene Counties (aka Questar Il BOCES) and
The Board of Cooperative Educational Services of Albany-Schoharie-Schenectady-Saratoga
(aka Capital Region BOCES) effective September 12, 2022.

1- Member Garland 2- Member Phelan Business Motions Carried: 8 Yes / 0 No

POLICIES

Board Policies
BE IT RESOLVED: that the Tech Valley High School Operating Board conducts a first reading
of the following revised policies:

Policy # 5000 Code of Conduct
Policy # 5100 Attendance

1- Member Gazzola 2- Member Zwack Policy Motions Carried: 8 Yes / 0 No

OTHER

a._Chapter 56 of the Laws Of 2022 - Open Meetings Law Amendment Adoption

WHEREAS, by passing Chapter 56 of the Laws of 2022 (“Chapter 56”), the New York State
Legislature amended Section 103 of the Open Meetings Law; and

WHEREAS, Chapter 56 adds Section 103-a of the Open Meetings Law, permitting the Tech
Valley School Operating Board to authorize its members to attend meetings by
videoconferencing under extraordinary circumstances; and

WHEREAS, Section 103-a(2)(a) requires the Tech Valley School Operating Board to adopt a
resolution following a public hearing authorizing the limited use of videoconferencing under such
circumstances; and

WHEREAS, Section 103-a(2) allows for hybrid meetings by requiring “that a minimum number of
members are present to fulfill the public body’s quorum requirement in the same physical
location or locations where the public can attend”; and

WHEREAS, Section 103-a(2)(c) requires that members be physically present at any such
meeting “unless such member is unable to be physically present at any such meeting location
due to extraordinary circumstances . . . including disability, illness, caregiving responsibilities, or
any other significant or unexpected factor or event which precludes the member’s physical
attendance at such meeting”; and

WHEREAS, in accordance with Section 103-a(2)(d), any members attending by
videoconference must, excerpt during executive session, be “heard, seen and identified, while
the meeting is being conducted, including but not limited to any motions, proposals, resolutions,
and any other matter formally discussed or voted upon”; and




WHEREAS, Section 103-a(2)(g) requires that any meeting where a member attends by
videoconference be recorded, posted to the Tech Valley School Operating Board webpage
within five business days, and transcribed upon request; and

WHEREAS, Section 103-a(2)(h) requires that members of the public be permitted to attend and
participate, if authorized, in any meeting by videoconference when a member attends by
videoconference.

BE IT RESOLVED, that the Tech Valley School Operating Board authorizes its members who
experience an extraordinary circumstance, as described above and further defined by any rules
or written procedures later adopted, to attend meetings by videoconference with written notice
given to the board clerk not less than (3) three hours before such meeting: (i) as long as a
quorum of the members attend in-person at one or more locations open to the public; (ii) as
long as the member can be seen, heard, and identified while the open portion of the meeting is
being conducted; and (iii) as otherwise permitted under Chapter 56 of the Laws of 2022; and
be it further

RESOLVED, that the Tech Valley School Operating Board shall create written procedures
further governing its use of videoconferencing by its members in compliance with Chapter 56 of
the Laws of 2022.

1- Member Phelan 2- Member Gazzola  Motion Carried: 8 Yes /0 No

Principal’s Report

Amy Hawrylchak, TVHS Principal thanked Gretchen Wukits (prior Board Clerk) for her many
years of service and welcomed Robin Emanatian as the new board clerk. She also thanked the
TVHS team for covering while she is in Chicago at AASA.
Report Iltems:
1) NYSSBA Convention — TVHS Students will Showcase at a booth in Syracuse
2) NYS Board of Regents will visit TVHS on 11/15/22
3) TVHS Report out on

a) Class of 2022 data

b) Enrollment

c) Staff Summer Work

d) Camp Innovation
President Brooks praised Ms. Hawrylchak’s leadership, accomplishments and energy in her
role.
Harry Hadjioannou asked about the recruitment goal (now 142 students) expect at least 15+ in
the next 2 years.

District
Superintendents’
Reports

Lauren Gemmiill highlighted the AASA and BOR visits. These visits are sending a larger
message of the impressive things being done at TVHS. The NYYS Board of Regents has
developed a Blue Ribbon Commission to survey student needs and chosen Dr. Gladys Cruz to
serve, as well as a TVHS student (a junior from Middleburgh CSD).

12. Board
Discussion

13. Summary
Actions

14. Adjournment of
Regular
Meeting

7PM
1- Member Garland 2- Member Lenhardt Motion Carried: 8 Yes / 0 No
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TECH VALLEY HIGH SCHOOL BOARD POLICY 5500R PAGE
9

LETTER TO PARENTS/GUARDIANS - WITHOLDING STUDENT INFORMATION FROM
MILITARY RECRUITERS AND INSTITUTIONS OF HIGHER LEARNING

[Date]

Dear Parent(s) or Guardian(s).

The “No Child Left Behind Act” requires Tech Valley High School to provide access to junior and senior
students’ names, addresses, and telephone numbers, upon request by military recruiters and
institutions of higher learning. This list of students’ hames will be used specifically for armed services
recruiting processes, and college admissions/scholarship information.

The exception to this requirement is if parents request that we not forward this information to the military

recruiters and/or institutions of higher learning. If you do not want Tech Valley High School to release

your child’s name, address, and telephone number, please complete the form below and forward it to
(building principal) . If we do not receive this form with a postmark of

{date), we will assume that you have no objection to the release of such information.

If you have any questions regarding this process, please contact me at

Sincerely,

[Name]
[Title]

| do notwant Tech Valley High School to release my child's name, address, and telephone number
to any military recruiters.

| do notwant Tech Valley High School to release my child's name, address, and telephone number
to any institutions of higher education.

Student Name (print) Grade

Parent Name (print)

Parent Sighature
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TECH VALLEY HIGH SCHOOL BOARD POLICY 5000
PAGE 4

+ Minimum suspension periods for those who are "repeatedly substantially disruptive of the
educational process” or “substantially interfere with teacher’'s authority over the classroom”
or those who have committed acts of violence.

+ A bill of rights and responsibilities of students that focus on positive student behavior;
publicized and explained to students annually.

+ Guidelines and programs for in-service training for staff to ensure successful implementation.

+ Provisions prohibiting discrimination and harassment against any student by students or
employees; provisions for responding to acts of discrimination or harassment; and guidelines
for educational programs for staff to promote a safe and supportive school climate and
discouraging discrimination and harassment, in conformance with the Dignity for All Students
Act.

Annual review and update of the Code and adoption by Board of Education is required.
A copy of the Code and any amendments to it must be filed with the commissioner within 30
days of adoption.

Each Board of Education or BOCES is required to ensure community awareness of its code as
follows:

« Provide copies to all students at a general assembly at the beginning of each school year.

+ Mail a plain language summary of the code to all persons in parental relation at the beginning
of the school year.

+ Provide each teacher and staff person with a copy of the code and a copy of any amendments
as soon as practicable following enactment.

+ New teachers must be provided with a copy upon employment.

+ Community awareness steps include the making a copy of the code available upon request.

« Publication of the Code of Conduct on the TVHS website.

When a decision is made to propose suspension of a student, pursuant to the Section 3214 (3),
those in parental relation must be notified in writing within 24 hours of the decision. Telephone
contact should also occur where possible. The notice shall inform those in parental relation to
their right to an immediate informal conference with the principal. This conference must take
place prior to the suspension unless “the student’s presence in the school poses a continuing
danger to persons or property or an ongoing threat of disruption to the academic process,” in
which case the conference will take place as soon after the suspension as possible.
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TECH VALLEY HIGH SCHOOL BOARD POLICY 5000
PAGE 6

e Students will strive to demonstrate good conduct and positive attitude at all times in all
TVHS activities.

e Students are an integral part of the school community and have the responsibility to
conduct themselves in a way that fosters a safe school environment for themselves and
others, while at school and outside of school. Students are expected to report
inappropriate or potentially dangerous behavior to school staff and to cooperate with
school staff members.

e In the real world, people dress according to what is appropriate for the activity or job
they will be performing. As guests on the SUNY Polytechnic CNSE Campus, students
should show an awareness of our role as neighbors and guests by acting and dressing
appropriately. Such guidelines take into account the environment and interpersonal
exchanges that occur in the workplace. Tech Valley High students should dress in a
manner suitable for the activities and needs of the day. To that end, students are
expected to be aware of the school calendar and know what clothing appropriately
corresponds to the day’'s activities. The four settings described below provide guidelines
for how to dress for the different kinds of activities that will be part of school life. Issues
involving attire that rise to violations of the Code of Conduct will be handled as
described therein. If attire is inappropriate, the student may be asked to change or
issued a shirt or sweatpants to cover, and parents may be contacted.

o Regufar School Day Aftire. Tech Valley High prides itself on trusting and
respecting its students. Students are trusted to ensure that appropriate attire is
worn at all times. Generally, attire should not be distracting, offensive or
inappropriate.In addition, there are some general guidelines for all students:

e Clothing that is overly revealing or offensive in its message is
inappropriate for the school environment.
Pajamas are not appropriate.
Hats and hoods are only allowed to be worn in the classroom with the
permission of the teacher unless for a medical or religious purpose.
Students should refrain from wearing sunglasses inside the building.
Students will wear footwear at all times.
Workplace Attire. Some school days student work will require students to
interact with members of the public, workplace professionals, and/or
participating community members. This includes days where students
present projects, invite guests to speak or work with us, or visit
businesses, public buildings or workplace environments. Appropriate
attire on these days might be a collared shirt with khakis or more formal
attire as needed or a business-style dress or skirt, or dress pants and a
blouse. EYP Fab Lab Attire. For health and safety reasons, students
must have available every day, a pair of closed-toe shoes appropriate
for work in the Laboratory and/or the EYP Fab Lab on their feet or in their

6
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TECH VALLEY HIGH SCHOOL BOARD POLICY 5000
PAGE 9

Restorative Practices may be utilized by TVHS academy based settings. Restorative practices
invite everyone impacted by a conflict to develop a shared understanding of both the root causes
and the effects. Restorative practices seek to address the needs of those who have been
harmed, while encouraging those who have caused harm to take responsibility. Restorative
practices emphasize the capacity of all people for healing, growth, and transformation and in this
way it encourages accountability, self-determination, healing, and interconnection.

Progressive Response to Behavior Issues

The code of conduct is designed to provide for a progressive school response to student
behavior issues. The code of conduct recognizes that certain inappropriate behavior is more
serious and presents a greater disruption to the educational process. The code describes
inappropriate behaviors in three categories and offers a range of school responses for
implementation by teachers and / or administrators for each category. This will encourage and
facilitate the application of the code to inappropriate student behavior by teachers and
administrators in proportion to the severity of the behavior. Generally, the categories are as
follows:

e Category | prohibits certain student behaviors. Teachers are primarily responsible for
addressing these behaviors with their students. Teachers are responsible for
documenting an incident and the school response, which must be consistent with the
range of responses authorized in the code of conduct for this category. Documentation
about such incidents should be sent to the building administration office to keep the
building administration informed. Forms are available in the principal administrator's
office.

e Category Il prohibits certain other student behaviors and addresses situations of repeated
Category | behavior. Teachers are primarily responsible for initiating response to such
behaviors but will introduce the guidance counselor, parents and guardians and
appropriate building administrators into the response.

e Category Il prohibits certain serious or threatening behaviors and situations where a
student persists in exhibiting certain Category | and Il behaviors. It also includes students
who are ‘repeatedly substantially disruptive of the educational process,” those who
“substantially interfere with a teacher’s authority over the classroom” or those who have
committed acts of violence. Students engaging in Category Il behaviors are immediately
referred to building administrators who will confer with parents / guardians, teachers and
the student and implement an appropriate Category Ill school response. Students who
are ‘repeatedly substantially disruptive of the educational process,” those who
“substantially interfere with a teacher's authority over the classroom” and those who have
committed acts of violence are subject to minimum periods of out of school suspension.

Corporal Punishment and Physical Restraint

TVHS does not permit the use of corporal punishment under any circumstances.
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Harassment, bullying or discrimination may be, but isn't limited to, being based on the targeted
student’s:

Actual or perceived race

Color

Weight

National origin

Ethnic group

Religion

Religious practice

Disability (physical, mental, medical impairment resulting from anatomical,
physiological, genetic or neurological conditions which prevents the exercise ofa
normal bodily function or is demonstrable by medically accepted clinical or laboratory
diagnostic techniques; or having a record of such condition; or a condition regarded by
others as an impairment)

Sexual orientation (actual or perceived heterosexuality, homosexuality or bisexuality)
Gender or sex

Gender or sexual identity

Associations or friendships

Socio-economic status

It is the goal of TVHS to create school environments which recognize and promote tolerance,
respect for others, and awareness and sensitivity of harassment, bullying or discrimination,
and promotes civility among people of all kinds.

Harassment, Bullying and/or Discrimination is Prohibited

Harassment, bullying and/or discrimination of any student by another student or employees is
prohibited. Harassment, bullying and/or discrimination

creates a hostile environment by conduct or by threats, intimidation or abuse - including
cyberbullying - that either:

(1) has or would have the effect of unreasonably and substantially interfering with a student’s
educational performance, opportunities or benefits, or mental, emotional and/or physical well-
being , including conduct, threats, intimidation or abuse that reasonably causes or would
reasonably be expected to cause emotional harm. Emotional harm in this context means
creation of hostile school environment that is so severe or pervasive as to unreasonably and
substantially interfere with a student’s education; or

(2) Reasonably causes or would reasonably be expected to cause physical injury to a student
or to cause a student to fear for his or her physical safety.

Threats, intimidation or abuse includes verbal and non-verbal actions...

Harassment, bullying and/or discrimination includes conduct that occurs:

11
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(1) On school property;

(2) At a schoal function;

(3) Off school property where such acts create or would foreseeably create a risk of substantial
disruption within the school environment, where it is foreseeable that the conduct, threats,
intimidation or abuse might reach school property.

Responding to Harassment, Bullying and Discrimination

All TVHS staff members who have reasonable cause to suspect that a student has been
subjected to harassment, bullying and/ or discrimination by an employee or student on school
grounds, at a school function, or off school property where there is foreseeable risk of
disruption within school, shall promptly report such matter to the school principal or another
TVHS administrator. Any such reported matter will be investigated promptly in accordance
with TVHS policies.

Nothing in this Code of Conduct shall be construed to prohibit denial of admission into or
exclusion from a course of instruction based on a person’s gender that would be permissible
under Education Law section 3201-a or section 2854(2) (a) and Title IX of the Education
Amendments of 1972 (20 U.S.C. section 1681, ef seq.) or to prohibit, as discrimination based
upon disability, actions that would be permissible under section 504 of the Rehabilitation Act of
1973.

Acts of harassment, bullying, and/or discrimination against students by students will be
addressed in accordance with the progressive discipline policies set forth in this Code of
Conduct and the Responses to Student Behaviors, set forth below. Reponses will consider the
age of the students; the nature and severity of the behavior(s); the developmental age of the
student; previous disciplinary record of the student; and the impact of the actions on the
targeted student. Responses shall be reasonably calculated to end the harassment, bullying
and/or discrimination; prevent recurrence; and eliminate the hostile environment. Measures to
correct the behavior may include: behavioral assessment or evaluation; establishment of
behavioral management plans, where appropriate; student counseling; parent conferences;
relevant learning; peer support groups; other supportive interventions.

Acts of harassment, bullying, and/or discrimination against students by a school employee will
be addressed in accordance with TVHS employment policies and applicable law.

Retaliation against any individual who, in good faith, reports or assists the investigation of
harassment, bullying and/or discrimination is prohibited.

Underlying this Code of Conduct is the philosophy that all members of the TVHS school
community be provided a safe haven for learning and growing, a secure, orderly and nurturing
environment in which to achieve their full potential. Instances of harassment or discrimination
additionally may call for building-wide remediation and education.

Training for Staff Members and Dignity Act Coordinators

12
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followed within 24 hours of the removal:

1. The teacher must explain to the student why s/he was removed from the classroom.
2. The teacher must give the student the opportunity to provide an explanation of the
incident(s) that led to the removal.

When a teacher removes a student from the classroom, the teacher must immediately notify the
principal administrator of the school. The student must be sent to the principal's office or an
alternative work location designated for the purpose of receiving students who have been
removed from class.

As soon as possible and no later than 24 hours after the removal, the principal must provide
telephonic and written notification to the student’'s home school district and the student’s parents
or guardian of the removal and the circumstances that led to the removal. The notice must inform
the parents of their right to request an informal meeting with the principal to discuss the reasons
for the removal. Written notice must be by personal delivery, express mail or some other means
to reasonably ensure parental notification within 24 hours. If requested by the parents, the
informal meeting must be held within 48 hours of the removal. If the parents agree, the meeting
may be held at another mutually convenient time. The principal may require the teacher who
removed the student from the classroom to be present at the informal conference with the
parents.

A principal or designee may overturn a teacher’'s removal of a student from the classroom upon
a finding that:

1. The charges against the student are not supported by substantial evidence;
2. The removal is in violation of the law or TVHS’s policies, regulations or procedures; or

3. The conduct warrants suspension from school pursuant to a superintendent’s hearing
{Education Law Section 3214) and such suspension will be pursued.

Such determination may be made at any time from the principal’s receipt of the student removal
form to the close of the business day following the 48-hour period for the informal conference.

A disruptive student removed from the classroom by a teacher shall be provided continued
educational programming and activities until allowed back into the classroom.

TVHS shall prescribe forms upon which each teacher shall maintain a record of all cases of
removal of a student from their classroom and upon which each principal shall maintain a record
of each removal of a student from a classroom in the school for which s/he is responsible.

No teacher may remove a student with a disability from a classroom without first consulting with

the principal or the chair of the committee on special education to ensure that such removal will
not constitute a change in placement.
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The duration of any suspension or removal will not exceed the amount of time that a non-
disabled student would be suspended or removed for the same behavior.

Removal shall mean a removal from the student’s current educational placement for disciplinary
reasons other than a suspension, a removal to an interim alternative educational setting, or a
change in placement due to a drugs or weapons violation or expedited proceeding because of
dangerous situation.

For purposes of this section of the policy, rules and procedures, “student” refers to a student
with a disability, unless otherwise noted.

When required by law and the terms of this policy, manifestation team determinations shall be
conducted to review the relationship between the student’s disability and the behavior subject to
disciplinary action to determine if the behavior at issue is a manifestation of the disability.
Manifestation determinations shall be conducted according Federal and State laws and
regulations. Where it is determined that the behavior is a manifestation of the disability, a
disciplinary change in placement shall not be imposed, unless there is an appropriate placement
in an interim alternative educational setting.

Suspension or Removal for 5 Days or Less, Students with Disabilities

Authority to Suspend or Remove. Each building principal has the authority to order a student to
be placed into an appropriate interim alternative educational setting or another setting or to be
suspended for a period not to exceed 5 consecutive school days.

Procedures for Suspensions (5 days or less). Where a principal has imposed a suspension, the
student’s parents shall have the opportunity for an informal conference with the principal. At
such conference, the parents may ask questions of complaining withesses, and the principal will
follow the Board's policy and procedures for suspending non-disabled students for 5 days or
less.

Procedures for Removals. A student may be removed for 5 days or less and such removal shall
he conducted in accordance with the due process procedures applicable to such removals of
non-disabled students.

Suspensions or Removals for More than 5 Days, Students with Disabilities

Authority to Impose Suspension or Removal {(more than 5 days). A superintendent of schools,
either directly or upon the recommendation of a hearing officer designated to conduct a §3214
hearing, may order the placement of a student with a disability into an interim alternative
educational setting, another setting, or suspension for up to 10 consecutive school days without
a manifestation determination conducted by the CSE. Any suspension for more than 5
consecutive school days will not be imposed unless a §3214 hearing has been conducted.

18



TECH VALLEY HIGH SCHOOL BOARD POLICY 5000
PAGE 19

Additional Suspensions or Removals. The superintendent may order additional suspensions or
removals of not mare than 10 consecutive school days in the same school year for separate
incidents of misconduct, so long as a disciplinary change in placement does not result.

Procedures for §3214 Hearings (suspensions of more than 5 days). For suspensions of more
than 5 consecutive school days, a §3214 hearing will be conducted. Similar to §3214 hearings
for non-disabled students, this hearing shall be bifurcated and conducted by the superintendent
or a designated hearing officer, and the same notification procedures for parents shall apply.

In addition, the following procedures will be followed:

As soon as notice is given to the student’s parents, the CSE will be requested to compose
the manifestation team which will make a manifestation determination. This request will
be withdrawn if the student is found to be not guilty or if a suspension of more than 10
days is not considered.

If the student is found guilty, the superintendent/hearing officer will determine if a
suspension or removal in excess of 10 consecutive school days (i.e., a disciplinary
change in placement) should be considered.

a. If the superintendent/hearing officer determines that a suspension or removal in
excess of 10 days should be considered, the §3214 hearing will be adjourned until
the manifestation determination is completed by the manifestation team.

i If the CSE determines that the student's behavior was not a manifestation
of his or her disability, such student may be disciplined in the same manner
as a non-disabled student.

ii. If the CSE determines that the student’s behavior was a manifestation of
his or her disability, the superintendent/hearing officer shall dismiss the
§3214 hearing (except where the superintendent/hearing officer determines
that the student should be placed in an interim alternative educational
setting).

b. If it is determined that a suspension or removal in excess of 10 days should not be
considered, the hearing shall proceed to the penalty phase, and referral to the CSE
for a manifestation determination will be withdrawn.

The penalty phase of the hearing will follow the procedures for §3214 hearings for non-
disabled students, including the admission of anecdotal evidence of past instances of
misconduct.

Placement of Students with Disabilities in Interim Alternative Education Setting for Not
More Than 45 School Days.
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Weapons or lllegal Drugs/Controlled Substances. A superintendent may order the change in
placement of a student with a disability to an appropriate interim alternative educational setting
for up to 45 days, but not to exceed the period of suspension ordered pursuant to a §3214
hearing, where the student (1) has inflicted serious bodily injury, as defined in section 201.2(m)
of this Part, upon another person while at school, on school premises or at a school function
under the jurisdiction of TVHS, (2) carries or possesses a weapon to or at school, on school
premises, or to or at a school function under the jurisdiction of the TVHS; or (3) knowingly
possesses or uses illegal drugs or sells or solicits the sale of a controlled substance while at
school, on school premises or at a school function under the jurisdiction of TVHS.

Upon a determination that a student is guilty of the alleged misconduct at the §3214 hearing, the
superintendent or hearing officer may order a change in placement to an interim alternative
educational setting for up to 45 school days. Such placement must be determined by the CSE
and cannot exceed the length of time that a non-disabled student would be suspended for the
same misconduct under the school district’s student discipline policy. The superintendent may
order such change in placement, even where the CSE determines that the student’s behavior is
a manifestation of the student’s disability.

Dangerous Conduct An impartial hearing officer in an expedited due process hearing may order
a change in placement to an appropriate interim alternative educational setting for not more than
45 school days, if the hearing officer: (1) determines that TVHS has demonstrated by substantial
evidence that the student’'s current placement is substantially likely to result in injury to the
student or to others; (2) considers the appropriateness of the student’'s current placement; (3)
considers whether TVHS has made reasonable efforts to minimize the risk of harm in the
student’'s current placement, including the use of supplementary aids and services; and (4)
determines that the proposed interim alternative educational setting meets requirements of 8
NYCRR 201.2(k). The impartial hearing officer may order such change in placement, even
where the CSE determines that the student’s behavior is a manifestation of the student’s
disability.

Expedited Due Process Hearings, Students with Disabilities

Expedited due process hearings shall be conducted by an impartial hearing officer under the
following circumstances: (1) TVHS requests one in order to place the student in an interim
alternative educational setting because TVHS feels that it is dangerous to keep the student in
his or her current educational setting in general or during the pendency of a §3214 hearing; (2)
the parent requests one to appeal a determination that the student's behavior was not a
manifestation of his or her disability; or (3) the parent requests one due to any decision related
to the student's placement.

Such expedited due process hearings shall follow the procedures required by law.

CSE Functional Behavioral Assessments and Behavioral Intervention Plans

No later than 10 business days after first suspending or removing a student with a disability for
more than 10 school days in a school year orimposing a suspension or removal that constitutes
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a disciplinary change in placement, including a change in placement to an interim alternative
educational setting, the CSE shall meet to review, develop and/or implement a functional
behavioral assessment and behavioral intervention plan in order to address the behavior that
the student is being disciplined for.

Provision of Services during Suspensions, Students with Disabilities

Initial suspension or removal for up to 10 days: If a suspension or removal for up to 10 school
days does not constitute a disciplinary change in placement, the following will occur:

e Students of compulsory attendance age will be provided with alternative instruction on
the same basis as non-disabled students.

e Students not of compulsory attendance age will be entitled to receive alternative
instruction during such suspension or removal only to the extent that alternative
instruction is provided to non-disabled students of the same age who have been similarly
suspended or removed.

Subseguent suspensions or removals for up to 10 days: If subsequent suspensions or removals
for periods of 10 consecutive school days or less, which in aggregate total more than 10 school
days in a school year (but do not constitute a disciplinary change in placement), the following
will oceur:

Students will be provided with alternative instruction and special education services
necessary to enable the student to appropriately progress in the general curriculum and
appropriately advance toward achieving the goals set out in the student’s IEP; and

The building principal or superintendent shall determine, in consultation with the student’s
special education teacher, the extent to which services are necessary to enable the
student to appropriately progress in the general curriculum and appropriately advance
toward achieving the goals set out in the student's IEP.

Disciplinary _Change in Placement. During any period of suspension for more than 10
consecutive school days, and/or during any other disciplinary change in placement, the following
will occur:

The student will be provided with alternative instruction and special education services
necessary to enable the student to appropriately progress in the general curriculum and
appropriately advance toward achieving the goals set out in the student’'s IEP; and

The CSE shall determine the extent to which services are necessary to enable the student
to appropriately progress in the general curriculum and appropriately advance toward
achieving the goals set out in the student’s IEP.

Placement in interim alternative educational setting: If the student has been placed in an interim
alternative educational setting for up to 45 school days because he or she has engaged in

21




Page |71

TVHS Regular Board Meeting
November 17, 2022



Page |72

TVHS Regular Board Meeting
November 17, 2022



Page |73

TVHS Regular Board Meeting
November 17, 2022



Page |74

TVHS Regular Board Meeting
November 17, 2022



TECH VALLEY HIGH SCHOOL BOARD
POLICY 5000

PAGE 26

Selling, using, possessing, or sharing obscene materials.

Making false or misleading statements about another individual or group of
individuals.

Discrimination or harassment based upon race, sex, religion, national origin,
disability, sexual orientation or physical condition.

Hazing, including intentional or reckless acts directed against another for the
purpose of obtaining or maintaining membership on a team orina club, activity
or organization sponsored by TVHS.

Lying to school personnel during an inquiry or investigation.

Forgery.

Academic dishonesty and misconduct, including plagiarism, cheating and
alteration of academic records.

Use or attempted use of physical force on another person.

Stealing, larceny or petty theft.

Trespassing (entering or remaining on school property without authorization,
license or invitation).

Possession and/or transfer of firearms or dangerous weapons in or on school
premises, facilities, vehicles or property. Dangerous weapons include any
rifle, shotgun, pistol, revolver, other firearm, dangerous chemicals,
explosives, any object capable of firing a projectile, the frame or receiver of
any weapon, firearm muffler or silencer, any explosive device, blade in
excess of 2 and % inches, or any other instrument capable of inflicting bodily
harm.

Possession of what appears to be a weapon.

Speeding or reckless driving on school premises or property.

Vandalism or destruction of private or public property.

Sale, attempted sale, or gift of legal prescription medications to another.

Use (including but not limited to inhalation, smoking, ingesting, “vaping),
possession, sale, attempted sale or attending school under the influence of illegal
drugs, alcohol, any synthetic cannabinoid, any unauthorized controlled
substances, or any other substance used to intoxicate.

Possession, sale or attempted sale of substances represented to be illegal drugs,

alcohol or other controlled substances.

Possession of pipes or paraphernalia associated with controlled
substances.Assault or battery.

Violent behavior of any kind or the threat of such behavior.

Harassment, intimidation, bullying in any form, threats or threatening language.

Cyber bullying of another student or staff member, including but not limited to

threats, regardless of the location or site where communication is initiated.

“Sexting” or any lewd or obscene electronic transmission, whether initiated or

received at a TVHS facility or elsewhere.

Electronic transmission to another student or staff member of violent images,

whether initiated or received at a TVHS facility or elsewhere.

Threats or perceived threats of harm to the school or students including but not
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Confiscation of contraband.
Removal from work-based
learning internship site.
Recommend Persons in Need of
Supervision (PINS) Diversion.

A teacher may remove a
“disruptive student” from the
classroom for a period not to
exceed one day to another
location with continued
educational programming and
activities when practicable. Prior
to the student's return to the
classroom the principal, in
consultation with the teacher,
shall determine whether the
parent shall be contacted,

BOARD
PAGE 28

whether suspension is warranted,
and what additional steps should
be taken to successfully re-
integrate the student into the
classroom.

In any instance where a firearm,
dangerous weapon, or any
prohibited object is obtained from
a student, the administrator shall
either turn such object over to law
enforcement, if called, or maintain
the object in the office until the
parent or guardian takes
possession of it.

Expulsion.

Minimum Periods of Out of School Suspension: Act(s) of viclence — minimum 5

days out of school suspension

Weapons on school property - minimum one-year out of school suspension
(subject to superintendents hearing and determination by home school district).
Development of a written school safety plan, when appropriate, describing
student’s expectations upon return from out of schoal suspension.

Recommend Persons in Need

28

Additionally, unless otherwise provided by law, the school response may include:
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3. Intentionally damage or destroy property of TVHS or property under its jurisdiction, or
the property of an administrator, teacher or other officer or employee of TVHS or
remove or use such property without authorization;

4. Enter into the school building or premises or any private office of an administrative
officer, member of the faculty, or staff member without permission;

5. Enter and remain in any school building, facility or premises for any purpose other
than authorized uses or in a manner obstructing its authorized use by others;

6. Remain in any school building, facility or premises after it is normally closed, without
authorization by TVHS;

7. Fail or refuse to leave any school building, facility or premises after being requested
to do so by an authorized administrative officer, member of the faculty, or staff
member;

8. Fail to comply with written or verbal direction to sign a visitor's log, be issued a visitor's
pass, or to fail to conform with any other security measures upon entry to any school
building, facility or premises.

9. Obstruct the free movement of persons or vehicles in any school building, facility or
premises;

10. Disrupt or prevent the peaceful and orderly conduct of classes, lectures, and
meetings, or deliberately interfere with the freedom of any person to express herthis
views, including invited speakers in any school building, facility or premises;

11. Possess any rifle, shotgun, pistol, revolver, or other firearm, knife or blade, or a device
intended for use as a weapon, in any school building, facility or premises, without the
express written authorization of the Superintendent of Schools;

12.Incite others to engage in or commit any prohibited conduct with specific intent to
procure them to do so;

13.Engage in smoking, use any tobacco product, electronic cigarettes (“e-cigarettes,”
“vaping” ) overtly display any tobacco product, or sell any tobacco product on school
property including all school grounds, facilities, vehicles or property or at any school
sponsored activity.

14.Use, consume, sell, distribute, under the influence of, or offer for sale alcoholic
beverages;
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identification badges at no charge.
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